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C"oV8.'m.iGL. t of Ori . ..,8,
:Finance Dep artment.

_ -3' J)6~(iOfJF.,
Dhubanesvmr, the \\ ,~Aug~st, 1$'73.

flemo No.

ID
All renarwen"ts of G -re:::'lHnent

Heads of Depar cnents.
!\ll'I'S der o~ !I".J:·n~ e U tl tu !l,i l 11. ~ I:
leave salary and al.Lowan ce s .

( L

• • • •
SOl:l8 doubts have been ~c:..is::din 301':1e qu: ters on

t.r;o L"..nr;(:.I ~. 1 t t· -C" h . t t·0_ l,;p er en a .ion 01. 1:.•.•.0 aris ruc .ici ,S finanCE;

onc a shnorrt of ear-nod leave. They aTt. clarified be.l ow for- the

gu.Ldancc of cl~ concerned.

(1 :.-8 question has been raised !l~sthe:.' i: Ls

o bl.Lg at.or-y on the » ar t of an empLoy ec to avail himssl' o f'

le "':ve fo~ 3. period of not Less -:'han 30 day s Ln or der t::;,+ (~r r

be al.Lowed to surrender up to a maximumof 30 day s I €'t:~n,:( 1(, ,-TC

in lieu of Leave salary and al.Lowanc es, In all caso s cl' .i.r f L-.rlC'.(::

p ar a 2(a), of the aforesaid Resolution, an er;~loye:) has 2.ctuo.:...ly
leave

t.o e::aiJ. hlms el r of earnedLfc!' a p er-iod of not less than 30 lr.3Y:3~

so as to unable him tJ oncash another portion of his '3ar'.od Loav •

af,:ter be.i.n z sanc tionod earned .Leavo f'o r y d~ s

or more and al.Lowed to enc sh anot.h or' por td.on of his (;<'trne( l3?'T,-

r esumos duty '>!..rith::mt actually availing himself of Leave f'or p ~r'-')~
./

~~f r...Jt less trian 30 days, h8 has tJ refund the oncashr.ont v il uo :)~:

of duty., Ihe so condi t.Lon s vl:)uld not, however, apply tJ cases Jf

refusal of earned leave vlhich wJuld be govor'ned by para 2 (0-,) Jf

the sai d Resolution.

P.7, J.
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(2) Another quo st.Lcn wru c h has been put f:::ll'i{C..r~

whcthor encashment of leave can be mad'e for c::..;~-

ear'nod leave is actually availod or before t~(. :)erio - :- .

g inn t of earned leave is refused. The scheme onvi sag os :.._

of shoul.d, in all cases, precede the p er Lod of Leave t.:. ,)8

aur r-onder-od, For instance, an employee C0_1ics for 02'1:( d. 1

f'or :-;0 day s and for onc ashnorrt of Leave :':J:::' another '3.0

avai Larig of earned leave snoul.d cover- .J,. _ • f'Lr st period of

30 d3;YS f.:~''Jn: 1.8.73 to 30.8.73 and only t.Lc second r cri') d
')1 o r-i.) .(J. <: to 29.9.73 can bo surrendered. Si~-~:...!'p ro ce dur-o..

/
~o l~.)ll::),Hcc...in case of refusal of leave al so,

(3) Ins t.anco s have c OIDe to not:.c '-- in •...rhi cl

numbor of urJll10yees in so 0 of'f'Lces have si=i1lt2,neOU:L.

for Earned Leavo under the lltpression th::t -be r or -::~_ J: L

1:1il1 autorratic al.Iy anti t.Lo th~ 3j:lplicant,.... c JY1CerLc' -
v

1 :.::av(;undor para 2 (e) 0 f the P.cso.luti -m . -'J 1J r-ovon~ sue i:

irlpru;::;siJYl and to Lnp.l.orrorrt tho resolutio _ i _ accor danco \vith

tee spirit of the concc sst orr gran t.cd by GQ--e::~L_e:_";:; for

cncash.inr; leave under certain cLrc umst.anc cs , the f:Jllo'\..ring

p:J..deli n..s ar o laid down :

(a) As leave canno t be claimed as a mat. t 01.' o;'

right, the Head of Office ",'ill be f'r-ec ::''J

sanction leave in accordance wi, th a • re-

determined pr-ogr-armo f'or the year 2J1 cl such

a p r-ogramno should be dr-awn ur i:...ediL'.tely

for the remainder of the current year.-----
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(b) In preparing the leave programme, the :ti,-,[.~~

of Office will take int8- account the .L r-cf'or-ence
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of individual s as \'Jell as the cr Lod ·cJ.:Q,t

J-70 (A
lJ-71 (1
,0-71 (
1-7

has elap sed since each p er sor; has lQS ~ t.akor'

leave. It is on.ly fair tnut -'::.1102C who had

taken leave in the nor o d.i.st.ant p as t , sncul.c

:Jrc:t:.narily be given priori woveI' tt.:Jse T,T' o

had taken leave in the r cccn t past.
»
70-
'0-7
,1 72 (J

ellaneo

(c) The number- of persons that c an be on earned 2-e".'c..

at one time i\'ill naturally be li1,~ tcd tc' t.f](.

sanc tn onod s t.rongtn of Leav e reSOI'7C in that

p ar tf.cul ar c at.cgory ,

?69-70
nO-7
70-
7

(d) .2ofuscl of leave vTil::' DC. deemed t.o- be L 1 T,11C:

pub'LLc Ln t er a st. f'or tt.e purpose of p ar a 2(0)

r
" in
)

the tL. Lng of the avo S'J r cf'uscd had hC:;l:l1

p rog r ara;e earlier in accor-dance vIi tr_ tL o
~frOl

il

~lue

guidelin",s at (a), (b) and 'Cc, a ovo , IL ~l

( f'o I' one a shmorrt VIill

~ v.nen the refusal o f
/'

not be avai Lab.l c,

Leave is decreed to
)69-7
970-7
970-7 J

1-72

the public interest and enc ashmont :illJw;",(~"G!11.

leave account. will be debited in the

as if the leave had been availed :Jf.

~7 )/6'~ (~II) . SECRE'IAR[ TO GOVERIJH{El//7~)('7'1...
;J ['i.). / F. , ])1t.cd, .':>.-/

Cor1 f'or var-dod to the Secretary tJ Governorv Acc ountan t
c.•.a1 Ori ssal .I:€puty Acc'Juntant Gonornl Ori 832., PUrl/ Einanc Lal. .
iccrs and Assistant Financial Advisers in tl:c &Jcr;...t3.riat/
:) nt s Officers attached t.o the Of'f'Lc e of Hoac s o f D:.:partr..~mts/

c~~al, A. T. SI Dir oc tor, T af.ni ng C,)'Jrdinati:Jl1/ Pr-i.nc'Lp a'l , S. T.l/
l'v, EL nan co :rEp tt/ E. A. 0., F. D. f'o r Ln ro rmata on,¥~d .>

SECRET~ ':.

all Officf">]"s/a:u Branches of FinancE.. De.,.,,_~_


