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,l : Eia : Sbme ~doubts have been raised in some quarters on

n ‘the mauner of implementation of the instructicns issued in Finance.

aC =] :

to - | Department Resolution No.34642-F dated 21.7.1973 regulating

éi} : ' encashment of eéarned leave. They are clarified below for the : .
' || guidance of 211 concerned.

g (1) The guestion has been raised whether it is

te ﬁ obligatory on the part of an employee to avail himself of earned

leave for a period of not less than 30 days in order. that ho Cat
be allowed to surrender uto a maximum of 30 days! earnc_:(‘?.
in lieu of leave salary and allowancess. In all caseg couming wmder
para 2(a) of the ai‘oresaldlgea‘sl_oelutlon, an employc: hag actually

to avail himself of earnnd[f'or a period of not less than 30 days,
so as to enable him ta encash another portion of his sarned leavi.
%."‘vl?Wh@m aft employeg, - afcer being sanctioned earnad leavb for 30 days
: 'or more and allowed to enc‘arsh another portlon of *his carned legvey
resumes duty without actually avalling himself of leave for per‘iod
~ of nof less then 30 days, he has to refund the oncashment value of
the surrendered leave in one. lum» sum immediately on his re.sumpti',:;r-.
of duty. These conditions would not, however, apply to cases of
refusal of carned leave which would be governed by para 2 (&) of

* the said Resolutions




G\) right, the Head of Office will be frec to

Qﬁ;%(‘}l determined programme for the year and such
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(2) Another gqlestion which has been put faorward bi%tmm - Revit
70-71 - 197C
whether encashment of 1eavc can be made for arny perioG befor %63 7.6
SarTed Tois A8 acitally aaiton or before the period £5 -t G s
32,38 Y 4.4(
grant of earned leave is refused. The scheme envisages in e v ok
2,9." ‘
para 2(a) of .the Resolution that the period of lcave availed [ 9301 ) !
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dt,red or instance, an enploy\,e applies for earned lex ovd_"harge provnde;

v EE T - o A g S e themes, Irrigatii
for 30 days and for encasiment of leave for another 30 d¥rs, 5. ley are exhibité

at os. Variation in

of should, in all cases, precede the period of lecave to be

with the period cmmencing from 1.8.73. In such a casc, tac

availing of cared leave should cover the first period of videerest has bee
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30 days from 1.8.73 to 30.8.73 and only the seeond period from .. @ the Cultiva

% ' aEntlally rhlghez
318473 to 29.9.73 can be surrendered. Similar procedurc should O.S E. B.
7 atio03 hlgher as

be followed in case of refusal :)f 1leave als:). ?ade
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3) Instan have ¢ to notice in which a larsel “h ;
) Instances have come to notice in which a larg ~ nds me with effect

number of employees in some offices have simultaneously =z>plickati€® and other i

; tate
for BEarned Leavec under the impression that the refusai of lcav!
| XT jystice
will automatically entitle the spplicants concerncd to encash M
. - 9.
lcave under para 2(e) of the Resolution. T prevent such wrong : 1o
: ]

impression and to implement the resolution in accordance with § RN
the spirit of the concession granted by Govermment for

encashing leave under certain circumstances, the following

guidelincs are laid down =S =

£

(a) As leave, camot be claimed as a matter o
“}’}/~ sanction leave in accordance with a pre-

a programie should be drawn up Irmedietcly
for the remainder of the current year.
< e A
(b) In pI‘OpaI‘lng the 1GC~VG programle, the Head

ki Offlce will take J.nto account the Urofezence

e MA e S ',.q{’,’:“\k4 LB

|
e
A






