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GOVERNMENT OF ORISSA
FINANCE, DEP4RTMENT

v.f“ / ‘ L/|:..)

3 Memo No, L/ (4 F

CS-II.-22,/’75.

Bhubaneswar, the % /. ~February, 1975,

s =
To £y
411 Departments of Government / deads of Departments.
Sub: - SURREFDER OF ELRNED ILEAVE IN LIFU OF IELVE S4TJ4RY AND
ALLOWNCES o
The naturec.and scope of the conccssion of ieave and grant of

leave salary in llcu thereof to Government erployees has heen indicated
in thé Finance Department Resolution No. 34642 dated the 21st July, !'73.
Since then ¢larifications on verious points roised in cormection witn

"oxznr:unim'ted in different

x\\\{j/

: the above coneession have becr
Bl gifn‘,?.o‘&?ggg? lcfters and Memos ae indicated in the wargin,., Yet refcrencos
F.Du Memo No. 384560 &F° still beirgz reccived fre: ,u:‘rcn‘b quarters raising
dte 20.8.1973. doubts over the implcumentatior of the Finance Dopartment
F.D. Memo No, 46916 ‘Resolution in which the abowve cc 1_*Aceg.sioz-1 kas been granted.
dte 3.11.1973. On analysis of these references it is fourd that many.of
F.D. Memo No. 30381 then ere due to not proper apprec:,-?.tion of 'the_objectlve
: Ate 31e14197%e the concession is supposed to fulfil, Wlth a view to.help
® FuDe Memo,No,CS.TT- § FOrPVing any doubt the following clarifications ~Te issued
1.8/’73-23872 as would help disposing the cases of sancticn of this cone
1t. 20.6.1974 cession as expeditiously as possible.

To rciterate, the basic consideration for granting the
concession is to help Government servants avail leave after
a fixed spell of duty, so that they would be refreshed to
apply themselves to work with greater vigourand energy.

The relevant Resoluticn should thercfore be implemented in e
mann. r as would best help achieving the cbjective,

(2)

(v) In ordcr that the Government servent is able tc avail the
concession to suit his needs and at the same time public
work does not suffer due to availing the concessicn, it has
been indiecnted in Finsance Department Memo No, 37562 dated
. the 1114 Lugust, 1973 thet the Ecad of the Office should
’ 4rew up for the year a wogra: Jzné-ﬁamrqmg to which diffe~
rent cmployces in his office may be granted the concession
without the public work being advorsely affecteds Cnece the
programie is drown up in accordance with the Buide lines

1aid down in the said Memo, it is to be followed str':r.c’tl,{.

Crdinarily, ne lc ave-se pmoerarie’ should o pofucud
M‘Tﬁ% circusst: MQ‘M OgZYarT .e’f lo< {-(, o iy

aoployes is rofuset or ollowo™ T4 port, .
Trloyec ey be allowe! the corecssich as umh rofu <L of
lecave w 111 e decme to beo in tho pu'liec intere-TIor the

ourpose of Tara 2 (o) of the Finonce .‘epartment Nescluticn
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(c)

(d)_/

& it

(£)

¢is leaves Agzin after returnirs to duty

|

applies for grant of the concescicn outside the programue
for the year and his leave is refused, he will not be cne
titled to the concessicn of surrcnder of leave in lieu of
leave salary.’ .

3 £ -

When an employee is cranted igave according to tho
programme, he should be allowed to enjoy such leave wikh-
out being disturbed. In extraordinary circumstnces, whecn
such an employee is recalled from lcave to meet certain
unforeseen circumstances arising, such an ewployee would
be deemed to have been refused _ezve in public interest

and w ould be entitded t, the benefit of encashment of leg:

o&lﬂl’}o

Since the objective is tc encouragc Government cmployces
to avail leave at certain intcrvels, it is 1osir<_ble tha‘t
leave salery for the period of lcave actuelly availod and
for the period of lenve surrendered is drawn and nud on
the date of proceeding on lenve or soon thercafters

It may so happen that an employesc wh-:. has “Deecnd granted’ -
the concession frils tc report to duty cn the expiry of

#0id leave he' is forced, after wirking for - short spell,
to proceed on leave. In such-circumst-nccg, tie benefit
of encashment ¢f lesve would remain uraffccteds Since the
employee has availed the leave for the minimun pericd of
30 days, the basic consideration behini the cengcessi-n has
been fulfilled and thereforc the bcneﬁ't. cf encwshnent of
leave should be av'n;Llable. '

S Lo IF SER

Doubts have been raise? whether the normal rules governing
pre-fixing and suffixing holidays to leécve and avyiling
joining time on transfer would be.affected by the grant’c
this concession. The answer is in the negotives The san-
ction of leave under this eoncession is to be treated as
leave under normal leave rules for the abové purpose.

A question has been rrised if an empleyee who dies while

aveilinz the leave granted undcr the concession should
be allowed the benefit of encnshment of leavc.r The
answer is in the affirmative. The vasic conmsideration
behind the grant of the cincessicn namely that the
emloyee should avail léave hawving been frifilled, he
should be allcwed to avail the ecncgssi-n in full. The
premature death of the cmployee will not affect the
concessirn already granted t~ him at the time of rcliev-
irz him to proceed on lenve to enjoy the concession.

Fer: the purpose of ealculatior of le-we srlery for the
period of leave surrenderec, the normal rules governing
in this regard shculd be follcwed. The surrendered’lecve,

pctoO.
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referred to above, It is to be noted that if any employec 4o _.‘u-a*l“s") Y

on expiry of ‘the [ m~arm° B
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' in other words, would be treated like ordimary leave
as admigsible under the normal lesve rulese

 Mero Bo. | ' ot 10T LTS

Copy forwarded to the Secrotery tc Goversor «+ fhccountant
General, Oriesa,/ Deputy Accountent Genor.l, Crissq, Puri/ &1
- Finenciel Advisers an® Assistant Finnuciel Afvisers in the Scerctoriat/
. £11 Accounts Officers attached to Heads of Departments/ Principal,
~_Lecounts Training Schocl/ Director, Training and Cc—ordination/ Priceipal,
| Scereteriat Training Institute/ A1l Officcrs n~nd Brrmches of Finance
_ Department/ Accounts Secticn, Finmnee Deportuent / s11 Ccllecetcrs/ E=
A1l District and Sessicns Judges for informaticn and necessary acticre
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