
The !...:lture, and SCOPE: of the conccssd.on of Leavo and gr arrt of
Leave salary i. lieu thoreof to GovernrncClteI:?loyc88 has been Lnd.ic-rtod
in t.h~ Fdricnco ~ par toorrt Resolution No. 34£ '.:,2drrto.l i:lle.,.?1st July, '73.
Since then clnrifications or: v-r-Loue poir.t.s r~:.8cd Lr, cor..nection with

-F-.-D-.-rvr-lC-ro--1-Jo-.-3-7-5-6.,....2~Oth:: above conce sr i.on hr-vo beer conruni cr-t.od in different
lettcrs -nd Ne. s 2.£ ir:dic'. 1 ir, t:. C ·X'J'Cin. Yet z-cf'cr-enccs

d t. 11.8.1973.
F D M~ N 8Jc..c.. J( arc still boir: r-ecc.ivcd fre: ;..~~ -rent quar-ter-a r"'.isir...g

• • rCffiO O. 3 t.jl...JV y

!doubts over - inplc':lentc,tio~ c the Fim:'1i.Gc:C.)~artm(:nt
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O.S.~~736· Resolution in w~~irh the above c -r-'!(!(;JsiC"i1:2.8 been gr-errtod,

•• leI201o. ~91
ten ann.Iys i s ef ie se references:'" t :"05 four.d tru::.t many of

d • 3. 11. 1973. '
'Q D Me N 811 ti:J.en e.re due ne t proper approc i i"tion of the objective£.. mo 0, 303 y

t
~

the concession is supposed to fulf:"':. With a view to helpd • 31. 1• 1974.
F D Me N C I re~ ving any oubf thc followin[ c::"'c.ri-:ic"l.ti.::ms "re issued•• mo. o. 8-1-

1./5/73-23872 ~ as would help . s. ')sing the caso s ~f sanc t.ion of t.~is con-
t 6 J{ cession as experri,tiously as posrri ::"'0.

d • 20 •• 1974. v
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GOVERNW})'T OF ORISSA
FINANCEDE?Ml.'I'MENT

I *;*,..--. (.,1 / I Lt I;)
MemoNo. C L"'! ... I v I F

CS';;II-22/75.
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Bhubaneswar, the /'3' J ---Eebruary, 1975.

",ill Departments of Gover-nment,/ .Icad s of Departments.

llLLOW-.NCFS•
• •••

To rei tornte, the bas i,c consi e~:l.ticn for grn.nting t.'le
concession is help Govor-nacrrt s",rv;'lnts avc.il leave after
u fixed spell cf duty, so th::.t tho;r wculd be refresher: tc
~pply themselrcs to w)rk with gre~t3T vigourand energy.
The relevpnt Re so.Iutzi.cn should ther :f)re be i::apl!'~enteCi in E',

n-nn r as would best help achi.evi.ns the cbjnctive.

In order- W.t the Govor-nrorrtservr-nt. is able tc avri.L t...he
concession te suit his needs ?.nr: at the aano tllile public
w~rk docs n~t suffer due to <:!.v~iling the ccncession, it hes

con inclic~.te~ in .F'inonco DC-"):lrt:1cntflJeDO !!~,.37562 dated
the 11tn 1..uj5Ust, 12.73 thc.t the Hco.~ of the Office_ shoul.d

aw ~ f'or- the ye'!.!' ,'1 "TCSI'prJTIle'!.cc0rding to whi,c 1. GiI'fe-
rent cmp'l.oyoes in his office ITI'\Y be gr-n:t~i vle concession
without the "public work being advor-se Ly affectol. Once the
progrrunme is c1r'1Wllup in accor-dance with wo guic.c lines
l:rid down in the s?.id M",mo,it is to be f'ol.Loved s tric tly.
Cr;,1i::z:.ril ~(' le ::'=V'2~·~9-n~o~"_r:~c'~ .~·:::ulr~. ) r: "':1,1..- '.

J:n-ufiUsual ci.!'cu·.:o·~,-n"',,<: ~l~lent!1:) ~o:;ra::'i':o_. le: 7u ~_;:r-:!~:r

cn:;;lcyt'Y3is ref1J~o" C!' illowC) . ii:: ·.[~r'v ~_0 ~:f0C';~l;,1

o::r;;' eyec I:'~~O D]J"C~" +.,!~oCG~c('3'sicn as such re::u-~l of
100;:10 .....:r ill he decro -~'1::,cto b t"lo :ICt' lie :i21"jO::"'", ..,~ _:\ r t::l0
1,'l1rJ;s,,,,cf' rora. 2 (0) 0:: the Fi:lC'nc~ q~nrtr::·'nt IL-.':3ulut:L:.
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Since the objective is t~· cnc"'cr'!r,~ JOvornr.,cnt ~Ii'1.1cycGS
.'to avail Lo.rvc at ccr-t-cin intcrv~-~ , it is 'lcs':'rr.E-e -tr.. ~t

leave s?_l"'ry for th;:, :,cri')(l ~_~Lc-rve ac ti» 11;:'7 I:'V'lill..r er:
fIr the period of le-:vo surr ondr .•o . is r1r::twn~n~ )lsic1 en
the l~tc of ~rocee'"il,< I"'r::. le vo ~ s r th"r,~d'tcr.. ~:- Fisher

•..•..: 2 .. -
<i:rIJ'_. -1

ct -'uals'>referred to above. It is t J be n vi.ed tbr.t if or:..ycI!l;)1'"'ye8
a J1)lios fer f!I""nt of the ccnce sr L n ::;utsir;u tr..e prep:rrlJtl.£
for the year anr, his ...':.QqVuis rLf"'Jso.:, he will n t 1e 0:..-
title: to th concossd.cn of sur-r cnncr ef -c:::tve in licu of
leave se.Lary, 0

.•.
When ['J.: empl"yee is ~.:'.!lt~..l - c-rvc "'cc r 1:":lt; p-~

l=,rogr:::.mme,he should be al.Lcwc:' c:- I.-l:j':- S ich Lc-rvc "limh-
out bcd.ng disturbed. In cxtr-acr :; '1-::.~yc ir'ctras t· nccs , iv. or;
such an employee is r-ec+Ll.o.I fro l.;~ve tr :noet ccr t.ai.n
unfcreseen c.ir-cumstnnces ffi'isinCl', such an c:; lcyee would.
be deemed t I have been r cf'usc ~ ::..(,~.c .i.n p1)hlic :u:.t3rcst
and would bo enti tied t) the bor ei'i,t )1' cnc ashraont, ~f lee
salary.
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It :::n;~y so happen th:-~t ~~. emrl-yC( , ',e er, gr=rrted
~e concee ai.on f-:ils r+pcr t, to': eXliry If
is lepve. !~cin after r ctur'n.ir ,-' to r u-C::' ., expiry ef fur

~"i" lE'Jo.vehe is f'cr ce ", aft",r W· rk::....'1
J

1. r "'_short s xl::',
tc proc ecd n le -:ve. =!1 such cir cu - t __c ;;, t~lC 1,)'_ n f~t
ef encashment ef le" woUJ:(!"r(;u.:'!.i~_1Z"_rSi'ecte". Sinc~ 4-_c
enployee has availer -ne leo.ve f-r hc _ur~wurl Lri ~
30 days, the bas i,c cons i :cr",ti-n :::cr' " fho C~.1.::! ssi n 1:.,s
bc -ri f'ulfillec, and th",rof-re the C!1 f::" t •...f onc-ishccrrt of -r
leave should be av'lil'l le.

t•

Doubt3 have beon r'lis(; whether the ~ rules govcrri-~
pre-fixing and suffixB:[" h lic1ays to lc_ C' am 1 w' ilir""
joinin~ tit1G on ta-anst'cr wulr~ te n.ffecc:cL ty the Jr"-..t f
this c ')ncessicn. The answer is in the !.crr ti vc, The S"..!:-
cti m of leave undr.r thiG cmcc ss i.on is to "c trO:1.te' "'-s
Le-rvc uncler nor-na.I Lc-r :. rules for the. ab ve purpose,

1~quos tirn has been r'" is ' if an o.-r Lcyac \-1h, ,lies while
av+Ll.Inr the Leave gr-in UTh",r tl.o c nce sni,-'Y} should
ce a'Ll.cwo-t the bonof'Lt of ncr srr2vnt f cwoJ The
ansvcr is in the affirl'!!.'ltive. The vaai.c cC!1.3i\~<.;rati""n
behind the gr'Ult of the c coss.i,m nurx.Ly thcet the
e~lcyGe ahou.l/l avai.L 1 r e ,,_!"7irl,t bC\...:1fcifille" he
shcul.d bo al.Lcwed tC' av-ri.L the c 'lc(;ssi n in full. The
premature ':e-:th of the ~~'uycc will. r:.Jt nf'f'cct, the
cencessi n p.lrCCt ly gr-urt ' t." hi[1 ,,,,-tthe +i~- of' r-c.Li.ov-,
ir.:e him to procco' en 18 .vc +o onj y the c ncessi .r.•

Fer the purposc x.f c~lcul~ti"y f Lc-vo c~l['.ry f'cr- too
period of Lor-vo sur-r-end rcr', t11Ln -rn:l ::.""W.cs g -,v"rr.in:;
in thi s reger'-, shcul.d be f-"'llc -10,1, 'I'he sur ron or-cd"lo~ve,
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in ether words, w ulr~ ':0 trec. kr~ Like crc~in(lry 10::'.-'-0
as alcri.ssib1o under tho ncr-naL lo~-.vc rules •

Meeo No •

Copy f'crwarded to the Socrot.."..r:- t;- Gov..rr r , /Aecount::.r.t,
Gcncral., Oriss::.,/ =::c:'uty l.•.cc(~)c;..'1.trntG(mGr:", C:iss", ?uri/ ..t21
Ftirianc in.l. JL.:.viscrs "..:1'Assist~":1t Fi.l1·"..:1~ic~",,'. is<-!'s ir ...tL<:.S~,0rl t'-.r-i:.i:/
L11 .1.CCC1L'1tsO:'fiCL.TS attn.cho~ TO Ecc.."!S G{ =CJ ,ert.;::,...,nl.s/Princ::'p~'.!..,
':"'eeounts Trn.irrine Schoc1/ Ar~ct r, Trrd.nir'E:anr' C~-:,r in"..ti:)E/ Prirci.;:).-;-,
Sccret."'yi::.t Tr~:.ining Insti tutc/ :ill Officers -rid Br nck S Gf Fi:i.~~...cc
Dopar-trnorrb/' .I.i.cccuntsSc;cticn, :':"''1~nc(;D<Jc..r ::lcnt.l ill Ccllcc'LC:'s/
4rn J.'ifltri tan': SessiC'ns JUG cs ::0r inforLr~ti':1 'ill :1GcesE'u7' .et:" L•

,
EP ITY SEChETiJl.Y TO GQT:EIi.Nf.!:NT.
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