
GOVERNMENT OF ODISHA 
FINANCE DEPARTMENT 

****** 

No.	 /F., Date:  oq O2,  
FIN-CSI-MISC-000 6-2026 

To 

All Departments of Government/ 

All Heads of Departments/ 

All Collectors. 

Sub: Inviting views/suggestions on pay structure, allowances, pension and 
service conditions in respect of the 8th Central Pay Commission reg. 

Madam/Sir, 

I am directed to invite a reference to the D.O. Letter No. 10/12/2026-Estt/8CPC 

dated 13.02.2026 received from the Member Secretary, Eighth Central Pay Commission, 

Government of India, on the subject cited above. 

2. Government of India have constituted the Eighth Central Pay Commission (8th 

CPC) to examine the existing structure of pay, allowances, pensions and other service 

conditions of Central Government employees and to make recommendations thereon. In 

this regard, the Commission has circulated a detailed Questionnaire seeking 

inputs/views from stakeholders including Governments, institutions and individuals. 

3. The Questionnaire covers various issues relating to pay structure, allowances, 

pension, performance incentives and other service conditions. The same is available on 

the portal of the Commission (https://8cpc.gov.in) / MyGov platform for submission of 

responses. 

4. Government of India have requested the State Governments to disseminate the 

said Questionnaire widely so as to enable all concerned stakeholders to submit their 

views. 
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5. In view of the above, all Administrative Departments! Heads of Departments! 

Collectors are requested to: 

Circulate the Questionnaire among subordinate offices, autonomous bodies and 

field formations under their administrative control; 

Encourage officers! employees! stakeholders to submit their views directly on the 

designated portal; and 

Furnish consolidated views, if any, of their Department to Finance Department for 

onward submission. 

6. This may be accorded due priority. 

End: Copy of D.O. Letter dated 13M2.2026 along with Questionnaire. 

Yours faithfully, 

Principal Sey to Government 

Memo No. _'  /F., Date: U 

Copy forwarded to All Officers ! All Branches of Finance Department for information 

MemoNo. !F 

Copy forwarded to portal-in-Charge, F , Finance Department with a request to 

upload this ieer in the Website of Fi 'e Department at 

for general information 

Additional Iry dovernthent 
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The Eighth Central Pay Commission have he:ri conslitued by the 
ernment and is functioning now, The Commission would be Linclertakin 

an assessment of the ernolumerit structure, inciuduig pay, allowances, etc of 
Central Government employees and other employees as per the mandate in 

its Terms of Reference and. to make: recommendations thereon 

2. The Coniinisson have released a Questionnaire inviting public 
responses/views on tne issues relevant 10 deterniinrig, pay scales, pensions)  

monetary benefits and other service matters. The Questionnaire is available 
at 1yGovin portal/our website at 8cpc.govin Individuals, researchers, are 
free to respond and share their views. A copy of the Questionnaire is c1IS( 

attached 

Pay / cnolument structure/service conditions of Central Governmeril 

/ impact not just its own employees, but also those of many State Governments 
and other autonomous bodies/in stitutions! organizations. In addi don, second 
order effects are usually seen on market wage structure as well 

4. The intention of this missive is to seek inputs/views on thi; 
Questionnaire from a larger cross section of societ. YOU may perhaps likv 
bring the contents of this communication to officers of State Government. and 
others so that they can share their views, if they so desire. 

With regards, 

Your mncvrely, 

End: as above. 

(Parikaj Jam) 

Smt. Anti Garg 
Chief Secretny, 
Government of Odlsha. 



110. Letter from Member-SecretarY 8th CPC 

Kuldeep Meena < kuIdeep.rneefla gOVtn> 

Tue. 7 Feb 2026 2:13:02 PM +0530 

To "Shri Manoj Ahuja<csOri@flhC.ifl> 

Cc Bechu
Kr<manish.kr1975@fltc in> 

Respected Madam, 

Greetings of the dayP 

Plo io hi d ill idied i oop of I) 0 letter thtcd I 02 2(126 h 00 \lUflhol Soio U\ th C P( tor kind eoniki itlOn 

p1 ease. 

Thanks & Regards 

RukIeep Sngh Meeiiu 
Asssurnt. Director 
iighh (.'cntrai Pay ( ' flhiiStofl 

1) l'L.' 

website: tcpc.gO\.ifl 

2 Attachment(s) 

OCPC Questionnaile,pdI D.O letter to Government ot 0... 

754 73 4:45 KB 
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'or Employees/Pensioners1 fnividuals &. 

AsscciationsfUnions f servi 'nplovee /r rei 

tioe/ 

8th CPC QUESTIONAIRE 

For Ministry/ Department/UTs/ Attached and Subordinate 

of'ficesf Organizations under Ministry! Department 

oiplfnentation of the It :o0uiend1iofjF, of a Pay Coma Siun has macb economics impacu. Some of these arc positive in 

h ElflS Of boOsi 10 eonsurnph)o an(! VOO5 u HsI obc S iF0 negative u terms 0! the higher !is *fiit inflaionary potential 
& iTO\Vdin 0 Ia iii we such as ior overall CI0VPIThnIt & public welfare, l)c sum hi s  r: , ai ifl\o'i c'hoa' s. 
Iasec1 on cut ion state o the economy & the con nti"s aspir-u s. hu H ca i' c ha' puH i philosophy vhi -N must indspin 
I 0c overall aPPro}I of a-  P 

d u flhllfl fflj I flu bId ( ' I P110 iii lIP 01 S 1 IOU I I it I it' tOT ( (J5 

Inliaitis/raclres hein picn't'd in toe sonic level/-s ale rticoi iclativity' so promotion. trorisitiwt o a iiiqher scale/hand 

ot pa Rchtiut wiLhin dihi ant posts of Government has been broadly established over time However idanvity/positioning 

bctwc n nay and perquisites in Government nd the piatu sector is less staNished How should the 8 CPC ssess/evalute 

eiativity between pay & perquisites in Goverume at and the pubhc/ pvate sector? 



of a rvicc tinvrernent. usualh tarn all,  an alxaicot at a 

'inert (pay scab on nremc 

xx Wh I shun Id sue 

Shoufd 8' CPC consider uniform h:rizoiital relativity arross all government departments, or should it consider srciorspecifi: 

I ench rn rkirig where government fund 1005 are compared with their respective industry peers? For insta nec. shou hi 

c(n;'Won for oovernment engineeu :r hcnchmarked against private sector engineering firms, financial Elicers against the 

BFfd scs T0, and healthcare professionals against private beau heare? What would be the advantgcs and impkmcntation 

(V)fl511 I0flS 01 SUCh an nroaeh? 

a usng, crc n:a shin 

II i 1Y1dCXCd a tar hail hcnclit aria features OS 'I tCd wi 

aeteid in vhile craft tog a e :npei at I a. 

abs in C a; cxx iCi o I 1o; 

a ii ref i c pc sit Ix dig viz xa va he privxii& 

ot empi ymca xs ian of ax organized ctor. 

gig aennoma What influenr ilO vu think cuut ry 

the xntormal or gig sector? 

rrxenl buy ci xixcnt of mpensation 

a larer pro port OFt 0 he job force ix he x HhF 

pay su ales I inpiemented by Government. have oct ;ompansxito pcactxccs 

cix as nh a; ax &"n ;l in u poxm thu xx a ruse I on 

n that context, what do you think tlxo bra of ra''ior" ado ptud In Po' Commissions 

(tifli for? 

Salar; xf a Secretary in the Centrw Governnienl t fiexilly ripi a a lxx the apex or ii xc pitunraix' ic hi Ic gut st end t. Pt t i lx 

What should be ih principle for determining this? Shoi uld there uit a variable pay corn pox nt for such position? 

[low 'to P°Y scales Ibr all Group A Sen dxx c fixal so ix; I ottrx x t x'uididotv of tile requisite caliber? Shicikl par scales luux 

mxxi ' a xc liv at ant cv noint or lair, ilIac tx few rut S in x ViCC? \Vhxu phi ICjiOS should guide such dii feuemt.iatiouu Ii) rusu: 

i 'ice ocr itiouxing [or lent cuitiaui u alas whili xnxiu;iairirug hisal 1wudcnce? 

Q9 I Ic a ould rates a ad irequcucy ox ur 

vary across scales/ time periods during service? 

i'espceloi difiCrent s xx des of pay Lxx determined? SI xx,t Id these be xxiiforrn or 



QIO Over course of time, many allowances have been introduced or rationalized basrd ufl specific nature of work, expenses such as 
on travel, eornpeiisation for hardship/risk/peculiarities associated with place of postine etc. Most of these epartiaIly inflation 

idexed. An ternative approach has been the Cateteria 2\pproach followed by Central Public Seeto Enterpses (CPSs), 
wherein excent for a handfnl of aflewnre Vti\' - w-c- C -- 

of bic pa Which approach do von think is moie epçronriale for Central Government employeG 

Phe -icvcnth Pa Commission had assessed that in 

     

anuarv, 2014, there were about 47 lakh serving Central Government 
p--rsonueL This in ludcd CAPI, l-lnilways & Gefence threes. The number of pensioners was just short of 52 lakh. [it 2025-26, 
I In- at ml ei-  of Central (h:'vern men person ad stands at about 5(1 lakh, which the nun iber of pensioners is almost 70 lakh, The 
increase in thc number of Per1sir1 has created additional demands on Government's Fiudger. What approaches could help to 

seIisf reasonable expeetal was ot pensioners whilst keeping the fiscal impact within manageable limits? 

The Seventh Pay Commission was constituted in 20) t  and implemented from 1. t.201 6. The period since then has been mked 
by a lower trajectory of inflation, as compared to earlier decades, This is also reflected in the All India Consumer Price Index 

llndustrial Work es) which is used fot l)A aic-ulation, Should tie H CPC explore a h brid indeotion approach that factors in 

both inflation protection and formtd sector wage growth trends? What proportion might be reasonable for each component, imd 

what implementation considerations would arise? What arc your expectations on infiationJCPl increase over the next 10 years? 

Q 13 Railways, CAPF and Defence forces typically account for about 70b of Cen teal Govern meat person ne 

comisideretions, monetary or non monetary should hr lint oed in while determining their pay & allowances? 

14 Scientists work in certain specialized streams/departments sm-h as Department ol Space, Department of Atomic Ener etc. 

What shea 

M lilt Se;ice Pay Is cit rrenrlv admissible to nersonnel of Armed Forces, This was in recognition of the special nature of I heir 

duties. In that context and given the changing nature of their jobs, how should the pay of soldiers, sailors and airforce personnel 

be determined? I low should ii relate to the starting salary in Government or the pay of a constable in CAPl'/ Police? 

be appropriate henchrriarks 

 

to be k pt in mind for fixing their emolumcnts 

  



physical copies/paper copies/emails 

of the responses are being 

consideredf required by the Cornrnission 
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to ho higher th8rL tht ut o I and aItowm u". us enroll tits; O pe soon 1211 increAses. io ho a oinc or;. 

1fl1500 i1I be VsohIC on ectupu n Onc nun purolia. Pro ;noiidnance toP o modernization i 2 . Who 

    

 

changes would you recommend tO roicain iflO;0000S in 1:nor; riminower cinte and its pension bit 

  

    

) 17 Prod; ivtiv Linked Bonus PLBj is pa; I in some employees of Government such as Ra rw;r .s, Post ni staff wl;ils Pu. 

Bxius is given to speci[ied C at; nil Qovernntent emp.lovens titcluding some in Armed Forces. I low can the Buus 

suu'. are he reimagined for rewarding excellence in productivity & perfbrmancc? Should PLB/ Ad ho 13t i; continue to be 

given on uniform bask e.g. 'T0 dots of salary br aP or he d;Iihrentialnd haia'd on individual performit 

   

 

01 0 10 appcPntmem ; 5 5 ri; S 1; ;tc;il enup have beer; rued dunn he last f ;w vcars Do y u think this shor 

 

   

nod ; ; d o hi o ;i it. such a pot f ii iii nu 2, fln iii;; ci n, be it; ndui'ed In lou' 'in; ut tI i' Pd; ;Iiter IC S 

tap Sgge talent poo What could I a' i h; pi and 'one ci do1n1 0 
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