GOVERNMENT OF ODISHA

FINANCE DEPARTMENT
No. @:’}%%Q /E, Date: 09 ~-03 ~ Q\QZ%

FIN-CS1-MISC-0006-2026

To
All Departments of Government/
All Heads of Departments/
All Collectors.

Sub: Inviting views/suggestions on pay structure, allowances, pension and
service conditions in respect of the 8th Central Pay Commission - reg.

Madam /Sir,
[ am directed tb invite a reference to the D.O. Letter No. 10/12/2026-Estt/8CPC
dated 13.02.2026 received from the Member Secretary, Eighth Central Pay Commission,

Government of India, on the subject cited above.

2. Government of India have constituted the Eighth Central Pay Commission (8th
CPC) to examine the existing structure of pay, allowances, pensions and other service
conditions of Central Government empldyees and to make recommendations thereon. In
this regard, the Commission has circulated a detailed Questiorinaire seeking

inputs /views from stakeholders including Governments, institutions and individuals.

C The Questionnaire covers various issues relating to pay structure, allowances,

pension, performance incentives and other service conditions. The same is available on

the portal of the Commission (https://8cpc.gov.in) / MyGov platform for submission of

responses.

4, Government of India have requested the State Governments to disseminate the
said Questionnaire widely so as to enable all concerned stakeholders to submit their

views.
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5. In view of the above, all Administrative Departments/ Heads of Departments/

Collectors are requested to:

o Circulate the Questionnaire among subordinate offices, autonomous bodies and

field formations under their administrative control;

« Encourage officers/ employees/ stakeholders to submit their views directly on the

designated portal; and

. Furnish consolidated views, if any, of their Department to Finance Department for

onward submission.
6. This may be accorded due priority.

Encl: Copy of D.O. Letter dated 13.02.2026 along with Questionnaire.

Yours faithfully,

7
Principal Semrnment

Memo No. é%%% /E, Date:MgQQ\g

Copy forwarded to All Officers / All Branches of Finance Department for information.
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. The Eighth Central Pay Commission have been constituted by the
/ /”f\lﬁﬁwernmem and is functioning now. The Commission would be undertaking

\’\ ‘an assessment of the emolument structure, including pay, allowances, etc of
‘ Central Government employees and other employees as per the mandate in
its Terms of Reference and to make recommendations thereon.

e’ The Commission have released a Questionnaire inviting public

Q/(j responses/views on the issues relevant to determining pay scales, pensions,

[ monetary benefits and other service matters. The Questionnaire is available

at MyGov.in portal/our website at 8cpc.gov.in Individuals, researchers, are

free to respond and share their views. A copy of the Questionnaire is also
attached.

/l)c Pay/emolument structure/service conditions of Central Government
> /im pact not just its own em nlo*y't.—:%ee; but also those of many State Governments
and other autonomous bodies/institutions/organizations. In addition, second

order effects are usually seen on market wage structure as well.

4. The intention of this missive is to seek inputs/views on this

Questionnaire from a larger cross section of society. You may perhaps like to
s " bring the contents of this communication to ofimem of State Government and
i f they so desire.

others so that they can share their views, if t

With regards,

- ,s’ N
\ / Your sincerely,
J };’
¢ . Encl: as above. “‘g},.\mi .

(Partlkaj Jain)

Smt. Anu Garg
Chief Secretary,
Government of Odisha.
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D.O. Letter from Member-Secretary, 8th CPC

Kuldeep Meena < kuldeep.meena@gov.in >
Tue, 17 Feb 2026 2:13:02 PM +0530

To "Shri Manoj Ahuja"<csori@nic.in>
€c 'Beehu Bhagat"<membersecy-8cpc@gov.in>,"Manish Kr'<manish.kr1975@nic.in>

Respected Madam,
Greetings of the day!!!

Please find attached a copy of D.O letter dated 13.02.2026 from Member-Secretary, 8th CPC for kind consideration

please.

Thanks & Regards

Kuldeep Singh Meena
Assistant Director
Eighth Centra} Pay Commission

S e
& +91-8233633073

website: 8cpe.gov.in

2 Attachment(s)

8CPC Questionnaire.pdf D-O leiter to Government of O,
7G.4 KR 4414.5 KB
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8t CPC QUESTIONAIRE :

For Employees / Pensmners / Indzv:duals and

Assoc:xatmns/ Umons of semng employees] retz es :ff

Q1 Implementation of the recommendations of

1 Pay Commission has macro economics impac Some of these are positive in

terms of boost to consumption and sawing whilst others are negative in terms of the higher fiscal deficit, inflationary potential

& crowding out of other expenditure such as for overall development & public welfare. Decisions in this regard involve choices.

Based on current state of the economy & the country’s aspirations, what should be the guiding philosophy which must underpin

the overall approach of the 8 CPC?




03 Should 8% CPC consider uniform horizontal relativity ac ross all governmerntt depa; tmonts, or should it consider sector- -8

ific
benchmarking where government functions are compared with their respective industry peers? For instance, should

| com "mmmn fﬁr government engi:mex‘s be hemchmarkad against private sector e ngmewnn\g, firms, financial officers against the |

sk ould rates and fz equuwy of increments in ms,pc:ct of different ﬂes of pay he deteymmed?

vary across smlc:s/ time peuods during service?

i




I‘he Seventh Pay Commission had assessed that in Januarj{, 2014, thei‘é ivere about 47 lakh serving Central Government
personnel. This included CAPF, Railways & Defence forces. The number of pensioners was just short of 52 lakh. In 2025-26,
the number of Central Government personnel stands at about 50 lakh, which the number of pensioners is almost 70 lakh. The
increase in the number of pensions has created additional demands on Government’s Budget. What approaches could help to

satisfy reasonable expectations of pensioners whilst keeping the fiscal impact within manageable limits?

(Industri
‘both infla

% of Central Gov

ernment personnel.

considerations, monetary or non monetary should be factored in while determining their pay & allowances?

n recognition of the speci

al nature of their
duties. In that context and given the changing nature of their jobs, how should the pay of soldiers, sailors and airforce personnel

be determined? How should it relate to the starting salary in Government or the pay of a constable in CAPF/ Police?




Bonus (PLB) is paid to some employees of C such as Railways, Postal staff whil

Linked Bonus is given to specified Central G(Jvmnment. employ

“Productivity Linked

es including some in Armed Forces. How can the Bonus
| stru sture be reimagined for rewarding excellence in productivity & performance? Should PLB/ Ad-hoc Bonus continue fo be

given on uniform basis (e.g. 60 days of salary for aﬁéga}r be differentiated, based on individual performance?
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