Government of Odisha
Finance Department

dkk

No. \531‘7 | IE. Date: 12— 06 - 2\026

FIN-CS1-MISC-0006-2026

To

The Member- Secretary,

8th Central Pay Commission,

Government of India,

3rd and 7th Floor, Chanderlok Building, Janpath, New Delhi - 110001.

Sub: Forwarding of suggestions received from Odisha Ministerial Officers' Association
regarding revision of pay and service conditions.

Ref: D.O. No. 10/12/2026-Estt/8CPC dated 13.02.2026 of Member Secretary, 8t
CPC

Sir,

| am directed to forward herewith a copy of the representation/suggestions
submitted by the Odisha Ministerial Officers' Association for consideration of the 8th
Central Pay Commission.

2. The Association has, inter alia, requested restoration of parity in pay and status
between District Level Ministerial Officers and their counterparts in the
Secretariat/Heads of Department offices and has sought revision of the pay
structure of certain categories of Ministerial employees. The Association has also
highlighted issues relating to career progression and service conditions of
Ministerial personnel.

3. Since the matters raised in the representation pertain to pay structure, service
conditions and related issues which fall within the ambit of the 8th Central Pay
Commission, the same is being forwarded for information and such consideration
as may be deemed appropriate by the Commission.

Yours faithfully,

Pl

Additional Secretacyto'Go \érnment

FIN-CS1-MISC-0006-2026/01/2026



Memo No. 52\% IF., Date: 12—~ 06 — 2028

Copy forwarded to All Officers / All Branches of Finance Department for

information. \ T ,%0
Additional Secre%\é%ment

Memo No. \52"0) IF., Date: 2.~ 06 ~ 202»6

Copy forwarded to Portal-in-Charge, FID, Finance Department with a request to
upload this letter in the Website of 8th CPC at https://8cpcxgov.in/ for general

information. ! s)cw

Additional Secreta Yvernment

FIN-CS1-MISC-0006-2026/01/2026



commission

< ctarasia@gmail.com >
Wed, 29 Apr 2026 11:47:12 AM +0530
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Tags Not in Contacts

*With Regards,*
*Chittaranja Tarasia®
*Sonepur®

*Mob: 9437892610*
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ODISHA MINISTERIAL OFFICERS’ ASSOCIATION

(Home Dept. Reglstration No. - 14824/dated 16.07.1943)

BHUBANESWAR
Hrudayabiharl Mohapatra Gyanaranjan Das Debondra Nath Patra Chittaranjan Tarasia
Chairman President Working President General Secretary
Mob : 8895451523 Maob : 9938875509 Mob ; 9438266682 Mob : 9437892610

! ¢

. J
Lefter No..... . ...

Date;.zg...:f ,,.?‘Z‘Q»jé

To. :
The Principal Secretary to Govt,
Finance Department, Govt. of Odisha,
Bhubaneswar
Sub :Inviting views/ Suggestions on Pay Structure, Allowances, Pension and
Service Conditions in respect of the of 8t Central Pay Commission-reg.
Ref Letter No 6132 dt 09.03.2026 of Finance Department Govt of Odisha

Revered Madam.

With profound respect and Hon'ble submission the Odisha Ministerial Officers
Association put forth before your magnanimous personality for kind consideration and to
pass appropriate orders. We beg to submit some important points regarding pay structure
of different employees and to request your kind intervention to sort out the long problem of
District Level Ministerial Officers working in District Offices and subordinate thereto.

That Madam, the following comparative pay structure of different employees may
please be reviewed which will depict a clear picture in order to give justice to the District
Level Ministerial working in District Offices and subordinate thereto as narrated below and
enjoying the least privileges.

Comparative Pay Structure Table

e o g

i e iF Name of the Post
ay Junior Clerk A
Chwmrission Date tduntor Revenue Sem?r Clerk | Head Clerk
o - Assistant) Inspector (Senior Assistant) {Section Officer)
ne i-Jan-g7 | RS 90-3-120-EB- | Rs.90-3-120-EB- | Re 190-1-130.5- Rs.155-5-160-10-
g ™' 15.150 150/- - 155/ 200-EB-20-220/-
Rs 255-5-285-7- | Rs 255-5.285-8- Rs/370-10-440-
1974 1-Jan-
! JANT4 | 320-EB-10-360/- | 320-EB-10-3607, | RS 300-410/- ;26?30'58-2@
,»,‘] » -
[ R3255-5-285- R5320'-8-32 -10- 5 R3370‘12'382'
1981 | 1-an-81 | EB-7-306-10- | RS205-5-286-E8- | (SO0 | 45000 5 460-
= f | 350 ca L - Ly e HO0eHE.
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. T SErmE SN e o o .~ | Rs1050-35-
Rs 780-16.860- | Rs 780-16-860- | Rs.840-18-12-20- e
. 1120-40-1320
; 18-896-EB-16- | 18-896-EB-18- | 1012-EB-22-1100- | g o
e 14an-85 | 9g0.50.1050-E8- | 950-20-1050-EB- | 25-1225-EB-30- . | 4o oo
22-1160/- 22-1160/- | 1345/- b
|  [Rs.1400-40-
| Rs 950-20-1150- | Rs 950-20-1150- | Rs 1200-30-1560- | 3o00'ccr
. 1-Jan89 | e og 500 | EB-25-1500/ | EB-40-2040 oty
| | Rs 3050.75 Rs 3050-76-3950- | Rs 4000-100- Rs.5000-150-
1998 | 1-Jan-96 | 3950.80.4500/ | 80-4590/- l 6000/- | 8000/-
’f | Rs 5200-20200/- | Rs 5200-20200/- | Rs 5200-20200/- + | Rs.9300-34800/-
| 19an06 | 'GP Rs 1900/ | + G P Rs 1900~ | G.P. Rs.2400/- + G.P. Rs.4200/-
| o Rs 0300-34800/- |
m + G P Rs 4200/ | P T
e Rs 19,900/-, Rs 35,400/-, | Rs.25.500/-, Level- | Rs 35400/
2017 2 ievea Gl | Leveld, Cell-t 7. Cell-1 (G P Level-9, Cell-1
(0 | (@P-1900) | (GP-4200) | 2400) _liGPa200)

Further. we bring to your kind notice that prior to implementation of Central pay
scales, 1989-90 State Govt. had adopted its own policy for determining pay scales which
included a major policy decision of equalisation of pay scale from Block to Secretarlat
including equal staffing pattern, equal yardstick and equal recruitment rules and this was
clearly reflected in 1971 when pay scale of L.D. tlerks of district level offices were the same
with the pay scales of their counterparts at Secretariat and Heads of Department.

Similarly in the grade of U.D. Clerk/Sr. Clerk (now senior Assistant) and its equivalent
rank the Basic Pay was fixed at Rs.320/- with that the Secretariat and Heads of Department
in the Pay Rational Committee recommendation of 1977, released in 1881. But
subsequently during 1985, a disparity was created between Senior Clerks and Senior
Assistants, by envisaging two different scales of pay of Rs.840/- for Senior Clerks and
Rs 880/- for Senior Assistants. Simultaneously Rs.1200/- for Senior Clerks and Rs.1400/-
for Senior Assistants during 1996. In 1998 Fitment Committee recommendation of Scales
of Pay of Rs.4750/- for Senior Assistants was no where available under 5th Pay Commission
Report of Govt. of India, but this was a.truncated scale of pay introduced breaking the
discipline created earlier. - TN e

E : Existing Scale of | Corresponding | Pay | Grade |
No _Pategonems_ ofPosts Pay prior to 1.1.2006 | Pay Bands Band | Pay i
Senior Assistant 1790-TiED7a00 | . B
Al (truncated) Not %
: E)Sf?f;(—;tarlatand ML, available in Central HU-ME00 PB-2 ’4200
= ‘Scale of Pay - | |

Here it would be appropriate to invite your kind attention ta the recommendation of g Pay
Commission in chapter 3.1 of Page -158, Para-3.1.3 as thus:-

Higher Pay scales in the Secretariate Offices may have been justified in the
pastwhen formulation of proper policies was of paramount importance. The Bresent
position is different. Today the weakest link in respect of any government polity is at
the delivery stage. This phenomenon is not endemic to India. Internationally also
there is an increasing emphasis on strengthening the delivery lines and
decentralisation with greater roll being assigned at delivery points which actually
::iegtfzrmines the benefit that the common citizen is going to derive out of any policy
initiative of the Government. The field offices are at the cutting edge of administration
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and may, in most cases, determife whether a particular policy turns out to be a
success or a failure in terms of actual benefit to the consumer. Accordingly, the time
has come to grant parity between similarly placed personnel employees in field
offices and in the Secretariat. This parity will need to be absolute till the grade of
Assistant. Beyond this, it may not be possible or even justified to grant complete
parity because the hierarchy and career progression with need to be different taking
in view the functional considerations and relatives across the board.”

The post of Revenue Inspector was earlier in the equal status of Junior Clerk (nO\{v
Junior Assistant) within the same hierarchy of Revenue Administration at District Level. Their
salary package has been elevated from 02.03.2009 superseding even the promotional pqst
of Sr. Clerk (Senior Assistant) with a high margin ignoring the cases of Jr. Clerk (Junior
Assistant) and Sr. Clerk (Senior Assistant) who are undoubtedly handling the key postg and
responsibilities starting from Block/Tahasil level to the Collectorate (District) level. Besides
these the District Level Ministerial Staff are working in the grass root level all over the State
and assisting Govt. to implement all the schemes through online ie.
edistrict.odisha.gov.in, janasunani.odisha.gov.in, LRMS, HRMS, IFMS, PFMS, OFMS,
MGNREGA, WAMIS, e-green watch, E-procurement Odisha, ANUKAMPA,
Ekamravana/CAMPA/login.asp, WCCB.gov.in, ttpermitodisa, CAPs, Dwist, DAMS,
OCAMP etc. Apps/portal, still we are non-technical & getting Grade Pay 1800/-. But
the Computer Programmer working with Awasoft and Priyasoft only are technical and
their Grade pay is 4200/- which is unbearable on the part of the Dist. Level ministerial
staff. Only to attract the attention of the Government towards the heart burning agony of the
members of the Association we have taken such decision & our Association strongly raised
cemand to grant of pay of Rs.9300/- + Grade pay 4200/- to the Junior Assistant working in
district level offices at the earliest possibie.

That, in order to maintain a separate status with higher financial benefits, the
Ministerial (Clerical) staff of the Secretariat, Odisha those are at a handshake distance of
the Odisha Administration are able to get their work done easily as they have easy access
to the Hon'ble Chief Minister. Here, we submit before you that, this matter we have also
brought to the notice of our caretaker of the Odisha Government, Hon'ble Chief
Minister, Odisha Sri Mohan Charan Majhi that at no point of dealings of the official
matters, we are less than the staff of the Secretariat, Odisha. Rather, being ministerial,
we people are adjusting to the situations at the different stress conditions of District
Administration which is very close to the people residing at the remote corners of the district
Besides, this if you examine in detail, we have the same qualification with the counter parts
of Secretariat and Heads of Department, in spite of that we are neglected.

That, it is pertinent to mention here that, upto 1998 there was no qualification of
Forest Guard. Even if their service particulars were recorded in the service roll not in the
service book. In the year 1998 the entry level qualification of Forest Guard became H.S.C.
and now they are getting Grade Pay Rs.1900/- with effect from 01.09.2017 with the Grade
Pay of Junior Assistant of Dist. Level Ministerial having their qualification graduation with
Cpmputer knowledge since 2017, which is giving much pain and mental agony to us.
Similarly the Grade Pay of Police Constables from 2008 became Rs.2000/- and pay fixed in
Level-5 of pay matrix of ORSP-2017 having entry level qualification as +2. Even if the Grade
Pay of Class-IV employees have been enhanced from 2013 to till date four times and now
thjei'r Grade Pay are Rs.1800/- whereas the Grade Pay of Junior Assistant of a Dist. Level
Ministerial is Rs.1900/- matter of Rs.100/- difference taking much more responsibility in a

particula_\r.oﬁic_e and offices also. Since independence the financial up gradation of Dist.
Level Ministerial Officers has not been done till date.
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ODISHA MINISTERIAL OFFICERS’ ASSOCIATION

{Home Dept. Rogistration No. - 14824/dated 16.07.1943)

BHUBANESWAR
irudayabihari Mohapatra Gyanaranjan Das Debendra Nath Patra Chittaranjan Tarasia
Chairman President Working President General Secretary
Mob : 8805454523 Mob : 983853’_?)509 Mob : 9438266662 Mob : 9437892610
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That s not the last. but the least that besides these Grade Pay of Senior Drivers
have also enhanced vide office memorandum No. 1702, dated 18.01.2016 of Finance
Dept.. Covt. of Odisha. The Grade Pay of Nursing Staffs' after three years have been
allowed time bond advancement scale and Grade Pay fixed at Rs.4200/-in P.B.-2 in Le\_{el-
8. The Grade Pay of Senior Pharmacist has also revised from G.P. 2800/- to.dzﬂﬂi- i.e.
Level-S of P.B.-2.vide Resolution No. 8584, dated 22.02.2022 of Health and Family Welfare
Dept. Even if the Grade Pay of Assistant Librarian/Demonstrator of Non Govt. Colleges
have been elevated from Rs.2800/- to Rs.4200/- in Levei-9 of P.B.-2 vide Letter No. 23497,
dated 17.07.2020 of Higher Education Dept., Govt. of Odisha. Here we put forth before
your good self that though Grade Pay of all other categories Employees are increasing
conseguent upeon enhancement of their qualification at entry level i.e. Graduation in same
case the Grade Pay of District Level Ministerial Officers are not being considered and
they are deprived of from their legitimate claim in comparisons of other counterparts.

in anotner case the Additional Chief Secretary, Govt. of Odisha, Water Resource
Department has passed an Order that, on completion of 10/20/30 years of service in the post of
Amin under RACP Scheme and in accordance with ORSP Rule, 2017 and 2008, one Amin is
entitied t¢ get the financial upgradation in the pay scale of Rs.9300/- to Rs.34.800/- with grade
pay Rs 4200 . Rs 4600/- & Rs.4800/- as case may be, vide Order No. 1338, Dt.13.06.2023.
Virereas ore Jumor Assistant of District: Level Ministerial Officer on completion of 10/20/30
years of sernice in Junior Assistant post will be entitled to get MACP benefit Rs.2000/-. Rs. 2800/-
& Re 4200/- respectively. Such type of disparity is giving mental agony in the heart of Junior
Assistanis of District Level Ministerial Officers.

No doubt we are neglected time and again, since 5 decades we have been neglected.
Still we zre not disheartened, we are with people's cause and under Peoples vision. We keep
our hope alive as we believe in "Every morning is a new morning and, on each morning
"Rising sun has shown his way." :

We also attached herewith a separate comparative statement by which we have
been neglected, so far in pay fixation time and again since 1989 to till date.

So keeping in view delay in taking our only and genuine demand that is grant of pay
scale of Re 9300/ with grade pay 4200/- in favour of District Level Ministerial Officers at base
level post, we pray before your magnamimous and vivacious personality to once appreciate
our prayer for enhancement of pay and clamp orders which will ask us to remain lifetime
Indebled to you for all the times to come.

Yours faithfully,
- " -~ : r-‘ t :
Ch)H R anianigyimg

General Secretary
Odisha Ministerial Officers Association
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ODISHA MINISTERIAL OFFICERS’ ASSOCIATION

(Home Dapt. Registration No. - 14824/dated 16.07.1943)

BHUBANESWAR
Hrudayabihari Mohapatrs Gyanaranjan Das Debendra Nath Patra Chittaranjan Tarasia
Chairman President Working President General Secretary
Mob : 629545152 Mob : asassrgrm Mob : 9438268682 Mob : 9437892610
Letter N Qo 95 Y. 9096 Date
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Copy Submitted to the Addl. Chief Secretary to Govt., GA & PG Department Odisha,
Bhubaneswar for favour of kind information and necessary action,

CLIH T ”/\/’f,’ ',,,;Jj?;

General Secretary {1 “LJ () j{

11 Odssha Ministerial Officers Assocaat:or/
MemoNo / _;I iy 1Dt cr"__ (/ @0_ 7!

Copy Submitted to Addl. Chief Secretary to Govt., Home Dept. Odisha, Bhubaneswar
for favour of kind information and needful action.

v, /é(b TATNES g’/;

eneral Secretary 2%

-v-i
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Cdisha M:msterlai Officers Assomatlon e



STATEMENT SHOWING‘THE INJUSTICE/DISPARITY IN GIVING

15T PROMOTION TO JUNIOR ASSISTANTS IN COMPARISON TO

OTHER STATE GOVERNMENT EMPLOYEES

T } . Rl ey - Scale of pay of the |
Satsarith Scale of pay under ORSP Name of the 1% | 1st Promotional post
Rules-2017 Promotional Post | under ORSP Rules,
- | ‘ 2017
S — - = -9 of the pa

. ' Level-3 of the pay Matrix ! hﬂeavtitgcgrryingpsgale of

| Amin (42 carrying scale of pay of Revenue Inspector | pay Rs 35,400/ to

L Rb 18 000/- to 56, 900/‘ ~1.1,12,400/-

— a2 Ml e T K e i et Level-9 of the pa

Levem of the pay Matnx mavtrix carryingpsgaie of
AR (+2) | carrying scale of pay of Revenue Inspector pay Rs 35.400/- to
- Rs 19.900/- to 63,200/- | 1,12,400/-

- B e t | Level-ofthe pa

gaaym, at § - Level-5 of the pay Matrix g;femmiinchaya matrix (;arrymgpsgale of
xecutive Officer carrying scale of pay of Offi Rs. 35 400/- to
cer/Progress pay ks.39,
2 Rs.21,700/- to 59,100/- Assistant 1,12.400;’;

g — -+ _ Level-9 of the pay
,_?,:,'jf'f, &;ﬁ:‘iﬁﬁe Level-5 of the pay Matrix Agriculture | matrix carrying scale of |
Extention Worker | C8rying scale of pay of QvemesrMaginulung - pay Rs 35,400/ to

wcilgas Rs 21,700/~ to 59,100/- Overseer -

| j+2 Seenrs) 1.12,400/

{4 i
UG

Stenoagraoher

e

o~
HSL)

Level-7 of the pay Matrix
| carrying scale of pay of
Rs.25.500/- to 81,100/-

Level-9 of the pay .
matrix carrying scale of |
pay Rs.35,400/- to
1.12,400/-

Senior Stenographer

Junior Assistant
| Heacs of Deptt )

e e
eraguastien

! Level-4 of the pay Matrix
! carrying scale of pay of
Rs.19,900/- to 63,200/-

Level-9 of the pay
matrix carrying scale of
pay Rs.35,400/- to
1,12,400/-

Asst. Section Officer

Level-9 of the pay Matrix
carrying scale of pay of
Rs.35,400/- to 1,12,400/- of

Reven_e Inspector
(Graduation)

Level-10 of the pay
matrix carrying scale of
pay Rs.44,900/-,
1.42,400/- of the Pay

Revenue Supervisor

] the Pay

| Level-4 of the pay Matrix
| carrying scale of pay of
' Rs.19,900/- to 63,200/-

Junior Assistant
{Graduation)

Level-7 of the pay
matrix carrying scale of
' pay Rs 25,500/- to

Senior Revenue
Assistant

| 81,100/-

LI S0y90 /&y&//’s
SR04

General Secretary (fjj .
Odisha Ministerial Officers Assoclat:on

-



STATEMENT SHOWING THE INJUSTICE/DISPARITY IN FIXATION OF ENTRY
LEVEL PAY OF JUNIOR ASSISTANTS DURING THE LAST 30 YEARS

Néme of the Post Entry Grade Pay underg(‘f)mﬁgﬁmﬁféé, Entry Grade Pay under ORSP ‘
B . SR—— .- . _Rules, 2017 1
! . Rs.35400/- (Level-9 of the pay
s Rs.1400/- (in the scale of pay of Matrix carrying scale of pay of
Traned Graduate Teach Y -
S TSHEI Rs 1400-40-1800-EB-50-2300) Rs 35.400/-to 1,12.400) |
R e e Rs.56,100/- (Level-12 of the pay
y . Rs 2000/ (in the scale of pay of Matrix carrying scale of pay of
OAS-Gr A (JB) Officer Rs.2000-60-2300-EB-75-3200) Rs §6,100/- to 1.77.500)
i S R i Rs 35.400/- (Level-9 of the paz
Rs.950/- (in the scale of pay of Rs.950- Matrix carrying scale of pay of |
Revenue Inspector ! ‘,§0~1 200-EB-25-[; 5}60) Rs 35,400/ to 1,12,400)
T , , Rs 35.400/- (Level-9 of the pay
Junior Assistant (Now Assl. Rs.950/- with two advance increment Matrix carrying scale of pay of

[ : G ~ale of of "
Section Officer) (Secretariat) %52520?/28”1 ;hoeo?égzg:%ago) Rs 35.400/- to 1,12.400)

TTTRs 19,900/ (Level-4 of the pay
Jumior Clerk (Now Junior Rs.950/ (in the scale of pay of Rs 850- | Matrix carrying scale of pay of

‘] Assistant) Dist. Level 20-1150-EB-25-1500) Rs.19.900/- to 63.200)

1 Forest Guard getting pay as follows: ] Junior Clerk in Dist. Level getting pay as follows:
| 1985- Pay Rs 625/- | 1985- Pay Rs.780/-

| 1998- Pay Rs. 800/- | 1998- Pay Rs.950/-

| 2006- Pay Rs.2650/- | 2006- Pay Rs.3050/-

| 2016- Grade Pay Rs. 1775!- 2016- Grade Pay Rs,1900/-

| 0109 2017- Grade Pay Rs 1900/~ Grade Pay egual with Junior Assistant of Dist Level

LI NS Y 19 ¥y

H WA 0 :
General Secretary Cq‘ ‘ (f L‘;’?/ﬁ
Odisha Ministerial Officers Association '



GOVERNMENT OF ODISHA
FINANCE DEPARTMENT

sk skeske sk

No. G\‘}Q\ /F., Date: 09 i O 2\026
FIN-CS1-MISC-0006-2026

To
All Departments of Government/
All Heads of Departments/
All Collectors.

Sub: Inviting views/suggestions on pay structure, allowances, pension and
service conditions in respect of the 8th Central Pay Commission - reg.

Madam/Sir,
[ am directed to invite a reference to the D.O. Letter No. 10/12/2026-Estt/8CPC
dated 13.02.2026 received from the Member Secretary, Eighth Central Pay Commission,

Government of India, on the subject cited above.

2. Government of India have constituted the Eighth Central Pay Commission (8th
CPC) to examine the existing structure of pay, allowances, pensions and other service
conditions of Central Government employees and to make recommendations thereon. In
this regard, the Commission has circulated a detailed Questionnaire seeking

inputs/views from stakeholders including Governments, institutions and individuals.

3. The Questionnaire covers various issues relating to pay structure, allowances,
pension, performance incentives and other service conditions. The same is available on

the portal of the Commission (https://8cpc.gov.in) / MyGov platform for submission of

responses.

4. Government of India have requested the State Governments to disseminate the
said Questionnaire widely so as to enable all concerned stakeholders to submit their

views.

(L) ?T.0.



5. In view of the above, all Administrative Departments/ Heads of Departments/

Collectors are requested to:

 Circulate the Questionnaire among subordinate offices, autonomous bodies and

field formations under their administrative control;

» Encourage officers/ employees/ stakeholders to submit their views directly on the

designated portal; and

« Furnish consolidated views, if any, of their Department to Finance Department for

onward submission.
6. This may be accorded due priority.

Encl: Copy of D.O. Letter dated 13.02.2026 along with Questionnaire.

Yours faithfully,
4

Principal Setf%mzﬂmment

Memo No.__ 6125 /E, Date: 09 -0% - 2026

Copy forwarded to All Officers / All Branches of Finance Department for information.

0‘7-7'74

retary to Government

Additional Se

Memo No. _ G| %H /E, Date: M 2026

Copy forwarded to Portal-in-Charge, FID, Finance Department with a request to

upload this letter in the Website of Finance Department at www.finance.odisha.gov.in

for general information.
N

Y mb(,i 02 ')//b
Additional etary to Government

)
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D.O No.10/12/2026-Estt/8CPC

37
‘ "fﬂ Dear 'AV\.AA 3
The Eighth Central Pay Commission have been constituted by the
ernment and is functioning now. The Commission would be undertaking
“O\\r\\ an assessment of the emolument structure, including pay, allowances, etc of
Central Government employees and other employees as per the mandate in

its Terms of Reference and to make recommendations thereon.

T

2 The Commission have released a Questionnaire inviting public
| responses/views on the issues relevant to determining pay scales, pensions,
(}’ monetary benefits and other service matters. The Questionnaire is available

’9% at MyGov.in portal/our website at 8cpc.gov.in Individuals, researchers, are
free to respond and share their views. A copy of the Questionnaire is also
attached.

\
: Pay/emolument structure/service conditions of Central Government
6)/‘ /impact not just its own employees, but also those of many State Governments
) and other autonomous bodies/institutions/organizations. In addition, second

()p order effects are usually seen on market wage structure as well.
4. The intention of this missive is to seek inputs/views on this
%@ Questionnaire from a larger cross section of society. You may perhaps like to
1 2( bring the contents of this communication to officers of State Government and
aA others so that they can share their views, if they so desire.
N

With regards,

Sb Yoyﬂ sincerely,
\

Encl: as above.

@f\y ., : (Pa«r}yﬂj/aj’da.in)

Smt. Anu Garg
Chief Secretary,
Government of Odisha.

Jqrad] I, o

dqres], 93 f2ah [ 7th Floor, Chanderlok Building, Janpath, New Delhi
‘% . (,4/\\
\\ \
.
AR [ o !’bn’m Vel if/j - "



2/17/26\, 3:28 PM D.O. Letter from Member-Secretary, 8th CPC

D.0. Letter from Member-Secretary, 8th CPC

Kuldeep Meena < kuldeep.meena@gov.in >
Tue, 17 Feb 2026 2:13:02 PM +0530

To "Shri Manoj Ahuja"<csori@nic.in>
Cc "Bechu Bhagat"<membersecy-8cpc@gov.in>,"Manish Kr'<manish.kr1975@nic.in>

Respected Madam,

Greetings of the day!!!

please.

Thanks & Regards

Kuldeep Singh Meena

Assistant Director

Eighth Central Pay Commission
&:- +91-8233633073

website: 8cpc.gov.in

2 Attachment(s)
8CPC Questionnaire.pdf D.O letter to Government of O...
79.4 KB 414.5 KB

about:blank
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