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The above decision has been reviewed in 
cm)sUilt<liOn with G. A. Dep:1rtroenL and it 
has J,r,cn held thai lhe punishment ini'Ji
cl�·d ou a Government employee as a r'esult 
of dbcipJinacy action ox' certain ([ate 
under 1 he provisions of C. C. A. Hu.les 
should not be taken ns a: ground ngain to 
dep1·ivc him from the benefit of getting 
three ad\·:\nce inc1·emcnts in the revised 
scale as envisaged in Para. 7 of Fin,;\fice 
Depat"tmrmt Resolution No. 32242·F., d:Jted 
the 22nd August 1985. 

It is tbercfo1·e, clarified that. ilie term 
indictm<:nt :1s indt<::Hcd in Finance 

D•�p:;:rluu�nl (). :\-1. No. 27782- F
·

. , dated the 
17th �lr;y Hl86 may be considered 

independent of i,tself and the punishment 
�- hich hos alre;ul� been inflicted on the 
Gove1 mn�nt servl1n t under tlie C. C.li:. 
H.ules, should not he treated a.s a stigma 
for the !Jlll'pose of granting the advanc•: 
incr<·mer.L� ill his/her favour unless tb·l 
cmrloyee .ha� ht>P.n speoific��lly <leba rrcd 

from being allowed Uic blnefit in terms 'Of 
thE' decision tak'en in finalisation of disct-. 
plinary proceeding<> draw:n tlP again!;t 
him. 

Regarding compu tn.tior. of 15 ye!1rs of 
servicl' in <t r,arl.icular post/gra·.;ie, the 
interpretation given in Pa-ra. 3 of this 
Department (.). M. No. 60274-F., 'dated the 
28th Dceemb"r Hlil7 shall lie applied f<,r 
grant nf <1rlvance increments. 

B. B. P.AU'AI 
fkputv Secretary to Government 
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Time Bound Advancement ::icale of l�!l! 
and to say that clarifications have bcen 
sought from various quarters on the 
following points :-

(i) WJio is Uie (ll.llhonly co�npete•Jt 
to S!Ulcl'ion the pay of an •1fficer 
in Time Bound Advancement pay 
scale, and 

(ii) Whether an officer is requi;·<)d to 
cross E. B. prescribed in the 
Advancement Pay Scale even 
l.hough he 'has crossed all the 
E. Bs. in his normal time seale of 
pay a ttacliea to tli'e post. 

It is clMiHcd t.b,1l the authority em· 
powered to sanction B. B. in a time ISC<llc 
is competent to sanction lhe pay of officet·s 
in l.he Advancem�mt. Pay Scale;;. I�'IS(�s 
disposed of at a level other than sucH 
m�thodty may be r:�tit1ed .'\ccordingty. 

It is alsr• rurlheJ cl:trified thl1l E. B. hils 
he..:n prescri(,,cl HI cc·rl:tin stages of a scale 
of pay to tc .. ;t tlw !'!fki<'ncy of an officer. 
Sin;:(': the Ti:n(� Roun<l i\ilvancenwnt Pay 
Sciile is a separate �cale. of pay, the officer 
b to cross l!1e E. B. pr•·scribed :n the �aid 
scale of pay. If ::tn officer crosses the E. B. 
pH·�rribed in llu� Tim<: Bound Advanccm(:n.t 
Pay Scale :tt the· tim(· r;f fixation or Iris pay 
lhc test of F.. B. is to he :1ppli('cl 'lt the time 
o•' s:�nction of his lW;o;l incrr:mr:nt. 

B. B. PAl!AI 

D S 'G 1': eputy , e•�l'<ft<1ry to . overnment 

No. 1�l::!30-C.S.-II·9/88·F. 

GOVEHNMFNT OF ORISSA: 

FINA·NACE HEPAHTl\<fENT 

OFFICE MEMORANDUM 

Bliuli•<neswar, the 6lti :,l:ly 191!8 
;· \ Subject-Principles relating to sanction 
SuJ).ject-Gxaul of Special :Allowance tU. or pay in 1·ime Botmd Advance· 

metH-Pay Scale�. 

The undersigL,ed is directed to io.vile a 
reference to this Department Office 
Memorandum No. 60274'-F., (late<l 29-12-
1987 and No. 262-F., aate<l 'f . . l-1988' regu
lating ttie principles for fixation of pay in 

Government ScrV>\lltS aeputed for 
tri;\ining progn•rnmes. 

Thn question of revisiou or the ml.es or 
S,PeCi<•l allowance p::tyl'lble to Goverment 
s<'rvants, depvta'ted for training either 

Inside or outsicle the St�;te, hao oeen nn(ler 
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