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The above decision has been reviewed in 
cm)sUilt<liOn with G. A. Dep:1rtroenL and it 
has J,r,cn held thai lhe punishment ini'Ji
cl�·d ou a Government employee as a r'esult 
of dbcipJinacy action ox' certain ([ate 
under 1 he provisions of C. C. A. Hu.les 
should not be taken ns a: ground ngain to 
dep1·ivc him from the benefit of getting 
three ad\·:\nce inc1·emcnts in the revised 
scale as envisaged in Para. 7 of Fin,;\fice 
Depat"tmrmt Resolution No. 32242·F., d:Jted 
the 22nd August 1985. 

It is tbercfo1·e, clarified that. ilie term 
indictm<:nt :1s indt<::Hcd in Finance 

D•�p:;:rluu�nl (). :\-1. No. 27782- F
·

. , dated the 
17th �lr;y Hl86 may be considered 

independent of i,tself and the punishment 
�- hich hos alre;ul� been inflicted on the 
Gove1 mn�nt servl1n t under tlie C. C.li:. 
H.ules, should not he treated a.s a stigma 
for the !Jlll'pose of granting the advanc•: 
incr<·mer.L� ill his/her favour unless tb·l 
cmrloyee .ha� ht>P.n speoific��lly <leba rrcd 

from being allowed Uic blnefit in terms 'Of 
thE' decision tak'en in finalisation of disct-. 
plinary proceeding<> draw:n tlP again!;t 
him. 

Regarding compu tn.tior. of 15 ye!1rs of 
servicl' in <t r,arl.icular post/gra·.;ie, the 
interpretation given in Pa-ra. 3 of this 
Department (.). M. No. 60274-F., 'dated the 
28th Dceemb"r Hlil7 shall lie applied f<,r 
grant nf <1rlvance increments. 

B. B. P.AU'AI 
fkputv Secretary to Government 
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Time Bound Advancement ::icale of l�!l! 
and to say that clarifications have bcen 
sought from various quarters on the 
following points :-

(i) WJio is Uie (ll.llhonly co�npete•Jt 
to S!Ulcl'ion the pay of an •1fficer 
in Time Bound Advancement pay 
scale, and 

(ii) Whether an officer is requi;·<)d to 
cross E. B. prescribed in the 
Advancement Pay Scale even 
l.hough he 'has crossed all the 
E. Bs. in his normal time seale of 
pay a ttacliea to tli'e post. 

It is clMiHcd t.b,1l the authority em· 
powered to sanction B. B. in a time ISC<llc 
is competent to sanction lhe pay of officet·s 
in l.he Advancem�mt. Pay Scale;;. I�'IS(�s 
disposed of at a level other than sucH 
m�thodty may be r:�tit1ed .'\ccordingty. 

It is alsr• rurlheJ cl:trified thl1l E. B. hils 
he..:n prescri(,,cl HI cc·rl:tin stages of a scale 
of pay to tc .. ;t tlw !'!fki<'ncy of an officer. 
Sin;:(': the Ti:n(� Roun<l i\ilvancenwnt Pay 
Sciile is a separate �cale. of pay, the officer 
b to cross l!1e E. B. pr•·scribed :n the �aid 
scale of pay. If ::tn officer crosses the E. B. 
pH·�rribed in llu� Tim<: Bound Advanccm(:n.t 
Pay Scale :tt the· tim(· r;f fixation or Iris pay 
lhc test of F.. B. is to he :1ppli('cl 'lt the time 
o•' s:�nction of his lW;o;l incrr:mr:nt. 

B. B. PAl!AI 

D S 'G 1': eputy , e•�l'<ft<1ry to . overnment 

No. 1�l::!30-C.S.-II·9/88·F. 

GOVEHNMFNT OF ORISSA: 

FINA·NACE HEPAHTl\<fENT 

OFFICE MEMORANDUM 

Bliuli•<neswar, the 6lti :,l:ly 191!8 
;· \ Subject-Principles relating to sanction 
SuJ).ject-Gxaul of Special :Allowance tU. or pay in 1·ime Botmd Advance· 

metH-Pay Scale�. 

The undersigL,ed is directed to io.vile a 
reference to this Department Office 
Memorandum No. 60274'-F., (late<l 29-12-
1987 and No. 262-F., aate<l 'f . . l-1988' regu
lating ttie principles for fixation of pay in 

Government ScrV>\lltS aeputed for 
tri;\ining progn•rnmes. 

Thn question of revisiou or the ml.es or 
S,PeCi<•l allowance p::tyl'lble to Goverment 
s<'rvants, depvta'ted for training either 

Inside or outsicle the St�;te, hao oeen nn(ler 
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. 
consldCnlliOn of Government. After care· 
ful con�ideration anid in supersession of 
Finance Dep;�.ritment Office 1\.femorandum 
No. 11881-r'., dated 2'4th :Ma rch f983, the 
Governor has been pleased to deci.de as 
follows. 1;..,;.& l 

2. Special allowance mny be admissible 
only to the Government servants sponsorf.'d 
oy the State Government or nominated by 
tlw Gu,·ernment of lndia for deputatiuo. 
on training. Sponsoriug should be onlY. 
under progrt"lmmcs speeific:'tlly approved 
by l. hc Goverrm1ent and the spon�ored 
candidates shouid be select<:-d by Depart· 
mental screening/selection •;ornmitle<·. 

3. Grant of special allow:mce shall l:ie 
m:�de on the ba�is o! daily allowance 
admissible on lour and for this purpose 
the Government servants shall be divided 
into four grades as prescribed in Rule 27, 
of the O•·issa Tt·:welling Allc'Wfmce Ruln� .. 

<:J • • (n) W.her<- facilities for boarding :aud 
lodging arc n01 provided by the training 
Org>H'lisation/lnstitulc, either free ol cost 
or on paymc·nl, the �o�rant of special allow· 
ance for the pe1·ion of deputation on 
Lraini n�:: will he made to Go'l!ernment 
servstnts at full rale of daily allow:mee 
admissible o:-, lour. 

(b) Where facilities for 15olh free ooard
ing nnd lodging :we ps·ovidecl bv the 
train$:( Organisation!Instilule the Govccu
ment l>Crv:mt ruay draw spP.cial allowance 
equal to one-fourth of the d'lily allowance. 
If either boarding or lodgl>"�g is ·allowed free 
I•• lh" Government senant, he may dtaw; 
special allow"r,ce equal t.o one-hnlf of the 
dail y a llowanc!' admissible l.o hirn. 

(c) \Vhc1·e fr.cilil ie� for both boar(iioH 
>1ncl lodging on payment offcr�!cl 
t:y the trninin� 'OJ·gani�alinn/lnstitute arc 
availed or by the G'overument sen·ant, the 
full cost paid by the Go"emment servant in 
this regard may be reimbursed by the 
Government an<'! the Government servant 
may tlraw special .dlowance equal to one· 
fourth of the .·;ai}y aiiO\Htnce. lf onl y !he 
facility of �>ither 15olll'(linll' or lo<:lging is 
t•Vailcd of, the cost ma� be reimb"ursed by 
Gover·nrnent and lhc Government servant 
m'rY draw sre::<'ial allowancE' equal to one· 
half of the daily allowance. 

(d) While preferring the claim fOt: 
special allowr .. 'l.ce, the Government servant 
shall give a ·�e;.1iflcate regarding the period 
of tra·ining, fHcilities a"ailed, cost actualhj 
paid, etc. 

5. Govemmer:t servants undergoing 
training at \heir own headquarters, shall 
not be entitled to any special allowance 
during the training periorl. 

6. Special Allowance wi II not a I so b� 
::>dmis�ihle to Governmenl servants for lhe 
periods they undergo training during the 
probationary period. 

i. Where the 1 raining rn�titute o!T(�l"S 
a mnintcnauce allowance to tne 'tr_alnee.s, 
the special a!Jowance lldmissible :;hall be 
reduced by the amount of maintenance 
ullowance pa y�ble by the Institute. In 
case, the spec.i}:l allowanc<> is l·�ss than the 
11rnintenance allowance offerod by the 
rn�ll!Ute, the GoVl'rnn>ent St'rvanl ])1.')' 
r<'coivc tlrc:> mai�1Lenance nllowance in full 
::mel no special allowance shall be paid by 
Government in such cases. 

8. The expenditure on account of grant 
of special all,rwance shall be detiitable tt• 
"Salal"ies-Other allowances"' uncil"r lhc 
lfPnd of Accmml from which the cOncern�·! 
Government serv!ll1t draws his pay durinll 
the period or training. 

H. These orders will be effective from 
th e date of issue. Cases alrcndy disposed 
of' on the ):la�i.4 or previous ol'ders sliall not 
[!e 1·copened. Cases pending on the date of 
issue of these orders may ;!be disposed of 
in accorda nee with these orders. 

R. N. DAS 

Commissioner-cum-Sccrelary to 
Government 

No. 212ii-CS-II-22/88-F. 

GOVERNMFNT OF' OIUSSA 

FINANCE Df�PARTMENT, 

OFF.ICE MEMORANDU�f 

Bhubaneswllr, the 241h May 1M8 

Subjecl-Grilnt of Commuted leave 

According t<> Rule 9 {$) of the Orissa 
I:ctlVe Hules, 1.966. commuted le:nro) is 
g��anted on p;·oduclion of mf.'aical certifi, 
catc only to a Governmen t servant iD' 
T>CI'mancnt employee subject IO other condi• 
I ions pr·escrited lhereunclcr. 




