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Bhubane swar ,the S )’gf"j‘anuary, 1978.

Mass Casusl Leave by Government servonts,

= ; The undersigned is directed to say thot instances have core to

the notice of Covermment wicre Covermment enployees as renmbers of Service Lssoci-
ations heve resorted to taling :ess Chsual Ieave with a view to presgurising
Goverrﬂnent; for achieving their demmnds. Governmcnt have vicwed such cases with
grave displeasure in-as-much ae such oction goes 2gninst the prescribed service
rules and repulations, fipart fron causing erosion of discipline essential in
public services, this also results in loss to the public cxchequer due to
dispruption of work, This further indicates thot Governnent servents resort to
neans other then thosc prescribed under the rules for ventiloting their gricwences
and to achieve their denmands,

2. Lccording to fude 131 of the Orissa Scrvice (Oode, leave caimot

:%o gront it. The Orissa Servicc Codc also inter-ilin specifics that casual leawe
leave may not gront 1t when it is neot nctually necessary or when its grant would

be opposed to the interest of public scrvice. The Code further stipulates that
casuzl leawe is not intended ordinerily for rest or chonge,(as for those purposes

other kinds of leawe should be taken) but is meant to meot emergencies. Instencos

perfornanees of religious rites, obteining of medical advice or assistance,necting
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escorting, or sceing off wife or children ot a Port or Railway Stotion and tle
like,
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3o It in elonsr “fron the aboyg;gnntloned provisions that the
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grounds on which Cisual Ie~ve ig aviiled cn masse by Governnent cnployees do

e
. not fall swithin the froe-work »f the rules, 4s such, it can be construed that”
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be claired as of right. Wen the exigencies of public service so require,discretion

to refuse or revoke leave of any description is reserved to the authority empowered

canmot be claired as of right and thet the authoritics competont to sanction casual

of such emcrgencies arc temporary indisposition, illness or death of near relatives,
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EmRent coployoes who aply for aviiling mess Casusl Ieave on zrounds ethsr
Shose specificed in the above rentioned rules are awere that such lonve c =
Emmctioned under rules, The fuct thot they apply for dass Casurl Ieave on

8is wiich are not aduissible under the rules, knowing fully well that tir

® Spplic-tion on such grounds cannot be sanctioned amounts to violotion of

i - prescribed by Govermrent ond consequent dis ciplinary action.

4o It is, therefore, impressed on all concerned that disciylimzy
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e oo may 1ic aminst Governient servants who as members of Service Assccintons
(] -

a’d‘)mﬁ.sc‘ resort to mss Cosucl Ieeve with o view to pressurising Goverrzer:
feving Ehsl,r denaonds,
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s JOINT SECRETARY TO GOVERGMEIT.
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‘ Py forwarded to K11 Departnents of Governuent//f11 Heads of
b .Lcco dtant CGencral,Orissa,Bhubancswar/ Deputy Lecountant General ,Orig:

y-to Governor/Scerctary to Chief Mimister/All District Officers/
ting Oo-ordination/Principal,hiccountg Training School/Principal,~

G b1

- </ / %ﬂ/ ; JOINT SECRETARY TO GOVERIIENT,
I e o C ';}“f;',/l?., Deted. 521/"/78/
-‘—_——-—]' Copy tov‘v(}fficcpru and A1l Dranches in Finence Departnent,
5 A8
i gfp 2%

JOINT SECRET.RY T GOVERIENT.

Sehoo/21.1.73

e a

L
p



