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FINAN@GC DEPSRTMENT
b NOTIFICATION

The Sth October 1989

No. 767/99— n exercise of the pewers conferred by the proviso to Article 309 of the
India, the Governor of Orissa is pleased to make the following rules, namely:—

>

!
- 2. (1) Save as otherwisc provided by or under thesc mles, these rules shall apply to all person}
hole-tme employment of Goversment.

These rules shall not apply tow

(f) persons engaged on coniact cxocpt when the contract provides otherwise ;

3 (m') persons re-employed in Government service after retirement ;
(67 persons paid out of contingencies ;

(:») pssons paid otherwisc than on montbly basis including those paid on piece-rate basis;

o ) -

(v) persons not drawing pay in regular scales of pay for whom no revised scales of pay re

“ prescribed ; ' ®

= :

() employees borne in the “Work.charged Establishment” as defined in the Rt;solution Q
%gvemment in *.e erstwhile Political & Services Department No. 9488, dated 18th Fuae
%74 ;

.'_’ (vif} employees governed by Orissa Revised Scales of Pay (For Collcge Teachers) Rules, 1978,
Orissa Revised Scales of Pay (For Medical College Tcachers) Rules, 1982 and Orissa
Superior Judicial Service (Sr. Br.) Rules, 1943; and i i

- (¥iii) any other cluss or category of persons whom the Governor may, by order, specificaily
exclude from the operation of all or any of the provisions contammed ir these xules.

3. In these rules, unless’ the context otherwise requires—

ZEf
.

{a) “Govemnraent™ ‘mesns Govemnment of @rissa
(b)) “Finance Department” tneans the Finance Departaent of the Government of Orissa
(&) “Existing emoluments” mcans—

(i) Pay of a Government servant as defined in clause (e); and

(#1) Dearness pay as on the 30th April, 1589

NOYE—If the amount of existing emoluments: cornputed under clause (c); constitute a fraction
of a rupece such fraction shall be rounded up to a rupee. .

(d) “Beisting Scale”—

(£) in relation to a Government servant means the scale of payFapplicable to the fost held by
the Government Servant (o1, as the case may be any personal scale of pay applicable (o
bim) as on the Ist ay of May, 1989 had the revised scale of pay net beess Introduced,
whether in a substaniive, temporary or officiating ¢ p’ city :

.
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Provided thit in the case of a Government sexvant who, on the first day of May, 1989
on deputation, lezave, foreign service or training or who would have, on that dase, i
in one or more lower posts but for his offictating in a higher post, “'Existing Scale™ in th
casc sball includé the scale of pay applicable to the post which he would have held
for his being on sach deputation, leave, foreign service or training or as the case m
be for bis officiating in a highcr post ;

(¢) “Pay™ means the pay as defined in rule 33 (@) (i) of the Orissa Scrvice Code in the existit
scale and shall imclude—

(i) od hoc increment granted in shape of personal pay on accowut of stagaation at
maximum of the existing scale ;

(if) personal pay gramd due to fixation of pay under sub-rule {d) of rule 74 of the Oris
Service Code ; bat excludes cases where rcduciable persopal pay has beea grantd
to protect the total emoluments o uccount of loss of special pay ;

{iii) advancc increment granted, if any ;
{f) “Schedule’” means a Schedule appended to these rules ;
(2) “Revised Scale” mcans:— '
(i) the scale of pay svecified in column (4) of the 1st Schedule.

Nore—A list of existing scales of pay and thete corcspeadiag revised scales of pay is appende
to these rules as in the First Schedule. ::

scalqaefpay 4. As from the date of commencement of these rules and subject to the provisions of rule.5, the
scale of pay of tho existing scales as specified in column (2) of the First Schedule shall be as specifia
against 1t in column (4) thereof.

Drawalof S. Save as othcrwise provided in these rules, a Government servant shall draw pay in th

pnacmh' eorrespendrng revised scale of pay with cffect from 1-5-1989 :

salcs

Provided that a Government servaat who, prior to the commeacement of these niles, ha

elected, in pursuance of the provisions of the Oyissa Revised Scales of Pay (For Non-Gazetts

Officers) Rules, 1974 or the Odssa Revised Scales of Pay (For Gazetted Officets) Rules; 1974, or ik

Orissa Revised Scales of Pay Rules, 198! or Oti¢sa_Revised Scales of Pay ‘Rules, 1985, as the ca

may be, to come over to the existing scalke alter the first day of May, 1989, then his/he

option shall rcmain valid till that date and he/she shall be decemed to have come over ¢

the revised scale of pay on the said datc unless he/she represents in writing to the Head o

@ffice to cancel his earlier option within & period of twenty-onc days from the date
publicatien of these rules.

Autdority 6. The pay of a Governweet servant in the revised scale shall be fixed by such auth"’irity ang

:g%g‘g:‘ shall be checked by such officer as may be specified in the instructions to be issued by the Financ

pas- Department.

Plation of 7. (1) Unless in any case the Government by special onder directs, the pay of a Governmen

pay, iod‘h‘ servant, who is deemed to be governed by thc revised scales from the 1st day of May 1989 shalts

sevised scalepe jncreascd by adding one increment admissible atthat stage of ths existing scale to the exist:ngg
emeluments as defined wnder Rule 3 (c) and thereafter the pay in the revised scalc shall be fixed.

{2) After the cxisting emolumcnts have been so increased and computcd as specified in sub-rule (1);
the pay shall be fixcd in the revised scale at the stage equal to the amount so computed or if thers
3% n0 such stage in the revised scale, at the stage next above the amount so computed :

Prowvided that :—

(i} [f the amount as comewed under sub-rule (1) is less than the winimumor” the
scale, the pay shalt be ixed at the minimuw of the revised scale ;

= (i} if the amonut as computed is more tban the maximum of thc revised scale of pay
the pay shall be fixcd at the maximum of that scale aud the diffcrence shall be allowed
as rcduc'islbe personal pay to be absorbed in future increascs in pay, if aany, due to
grant of ad koc increments on account of stagnatien, etc.



. |

b Rl

s eme i- I tbe increased pay duc and admissible i n the existing scale as on the
f May. 19 9 shall b= taken nto consideration for fixatioo of pay in the revised

& -

i) & MO‘nf of pay in the revised scale sbali be made in the form appended to thex ruhs
~ as [n the Szcond Schedule.

In case of employees who are in the advancement scales of pay, their pay shall te
)n thc above basisin the rcvised scale corresponding to the existing scalein which he
id ha ¢ drawn pay, had be not gone over to thc advancement scale of pay under the tine-
nd 1dva cemént scheme. by

—See illusteation in the Third Schedule

W

e a Government servent is holding a substantive post and is officiatiog in u higher
+ pay under sub-rulc (1} shall be fixed both in respect of the substamtive post and
iating post simultaneously and the pay so fixed shall be applicablc to him in the
g or substantive post actually held by him or which woutd have bcen held by hing
e revised scale not been introduced,

In the event of rcfixation of ‘pay due (o reicospective opcratior of any order changing
f.:" .Wc or retiospalive awendment of these rules, where the amount already drawn
}“ d by any Goverrudeot servant in the revised scaleor otherwise under these rulcs, as
tood prior to such order or amendment is found to be’ io excess of the amount

d to be payable to him under these rules, in view of the said order or amendmcnt
TC.‘- case may be. thc cxeets amount so drawn or received shall not be rccoverable from
i Government setvant and shall bc deemed to have been waived.

[ .&hgrle a Govcrnment servant is holding a¥®crmancnt post and is officiating in a higher
ston ‘regular basis and the revised scale applicable to these two posts are samcgindcntical,
e pay shall bec fixed wunder tlds sub.rule with rclerence to the officiating post onljg and the
pay so fixed shall be treated as substantive pay. 0
 The Fr_ov;’sions of this rule shall apply, mututis mutandis to Governmcnt servants holding
T, ofliciating capacity, posts on different existing scales which have been replaced by a
smgle rcvised scale,
=N 7) Where in the fixation of pay undcr sub-rule (1) pay of a Goverument scrvant. who, in
Ube existing scale was drawmg mmmcdiatcly before the st day of May, 1989 more pay than
' qt'hé-r Government servant jumior to brm in the same cadre, acts fixed in the revised scale
at a stage lowcr than that of such junior, his pay shall be stopped up to the same stage io
'.fcviscd scale as that of the !;Znior_

(8) Where a Government sorvant is in receipt of personal pay onthe Jst day ¢f May,
-\;‘1:’ which togcther with his existing emoluments excceds the revised emoluments, then. the
differencc representing such cxcess shall be allowed to such Government servant as personal
" pay to be absorbed in future increase in pay.

Where in the course :of pay fixation under thcse rules, any amount drawn or reccived
- pay by any Government servant under any rule is found to be ¢n excess of the amount
hlya‘blc to him under. these rules, the excess amount so drawn ot recetved. shall not be

recoverable from such Goverament servant and shall be dcemcd to have been waived.

]

9. The date of next incremient in case of all employees should he the usual date of
nerement except For those who are fitted at the minimum of the rcvised scale. and in such
cases the next date of increment would be the date of the anniversary of the date of coming
aver to (he new revised scale of pay, 1989,

10. (1) Where there are two Efiicrency Bars in the existing scale, but only one in the revised
a an officer who has crossed both the Efficiency Bars in the existmg scale shall be deemed to have
or s?cd the only Efficiency Bar in the revised scale and an officer who bascrossed  only one Efficiaicy
JB:'ar in the existing scale be is reqmircd to cross the only Efficiency Bar m the revised scalc.

(2) Where there is only one Efficiency Bar in the existing scale and also one Efficiency Bar in
the revised scale and the officer who has crossed the only Efficiency Bar in the existing scalc shail be
" deemed to have crossed the Efficiency Bar in thc revised scale.
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3) If an qﬁ'ca \v.vho is due to cross an Efficiency Bar in the existing scale but has cet cr
the same and his pay in the revised scale is fixed bevond the stage of the Effcicncy Bar, then the {
of crossing the Efficicney Bar shali beappliedat the stage of the next increment in the revised scale.

(4) fthe pay of an officer, who was in an existing scale having no Efficiency Bar, is fixed in{
revised scale ai a stage after the Efficiency Bar, the test of crossiog the Efficiency Bar shatl be appli
at the stage of the next increment in' the eevised scale.

11. A Government scrvant who had officiated in a post priot to the first day of May, 1989
was net holding that post on that date and who on subsequent appointment to that post draws
in the revised scale, shafl bc allowed thc benefit under the second provise to sub.ruie {¢)of rule

of the ®nssa Service Code to the cxtent it would have been admissible. had he ®een holding t
post on the first day of May 1989.

12. Notwithstanding anything contained in these rules, the additienal Jues to which
Government servant is entitled on account of revision of pay scaies {rem the first day of May, 19
till the end of Februaxy, 1990 shall be credited to his General Provident ind Account aj
in respect of those who have no such Account new accounts shall*de opencd immediately in relaxati
of the relevant ruites where necessary, and thercafter the dues shall be credited :

Provided that in the case of Government servants who are duc lo rctire betwpeen the 1si Mg
1989 and thc 28th February 1990 such additionnal dues shall be paid in cash.

13. Whure the Finance Depariment is satistied that the operation of all or any of the provisic
of these rules causes unduc hardship in any particular case. they may, by order, disgense with or re/
thc requirements of all or any such provisior to such extent and subject to such condiiions as m
be considered necessary (or dealing with the case in a just and equitable manner.

14. If any question arises relating to intespretation of these rules, fer rcmeval of  apomall
ommissions, difficulties printing and clelical errors. all such mattcrs shall be refeired to the Finan
Departruent for ¢larification and decision.

15, Thc provisions of the Orissa Serviee Code. the Qrissa Revistd Scales of Pay (Yor Ne
Gazetted ®fiicers) Rules, 1974, the Orissa Revised Scales of Pay (For Gagctted Cflicers) R
1974 the Orissa Revised Scales of Pay Rules, 1981 and the Orissa Revised Scales of Pay Rules, 19
and orders er ianstructions issued m respect of matiers related to the said Code or rules, tothe  exts
they arc inconsistent with these rules, shzll not, save as otherwise provided in these cules, apply
cascs where pay is regulated under these rules.
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FIRST

SCHEDULE

{See rule A(d) & 3(m))

Existing Scules of Pay, 1985 Revised Scalesofpay
Sl. (Where the existing scales of pay are not advancement Sl
No.  scales as per 7th Schedulc of Rule 3(a) of the O. R.  No.
S. P. Rulcs., 1985)
{V (2) (3) )]
Rs. Rs.
1. 570—8-—650'—I0—-790_ 1. 750—12—870—E.B—14—940
2. 585—10—725—12—845 2. 775—12—955—E.B.—14—1.825
3 6259—4102—709 E. B. —12—745—15—-790—E. B.—I5 3. 808 15—1,010—E.B.—20—1,150
4, 6651—3;15—735-46- 767 —E. B.—16--895~E, B—I8 4. 825—15—900—E.B.—-20—1.200
S. 780—16—860—I18-~896—E. B3.— 18— 95020 -1.050 5. 950—20—1.15@¢—E. B —25—1.560
—E. 8.—22—1.1160.
6. 840 —16—¥856—18—928— E. K. 20-—1,008—L. B — 6. 975—25—1.156—E. B.—30—1,660
22—1.140--25—1.240. ¢
1
7. 840—18—912—-20—1,012—I%. B.- 22— |,100—25— 7. 1.200-~ 30—I! .440—E. B.—30—1,800
t.225—E. B..-30—1.345. i
g 935—28—1,015—-25—1,090—:, B.—25 1.140—30 8. 1.320-—30—1.566--E. B—40—2,040
—1,230—E. B.—32~1,350—=-35—1,530. ®
9. 965—30—1,115+E. 8.435—- .360—38—1.550—E.B. 9. 1.350—30—1.440—40—I|.300—E. B.—50~-
40—1,710. 2,200,
10. 893-25-—915—30~1.085—35—1.1 10--E. B.—35— 10. 1.350—30—1.440—40-— 1.800— E, B.—5(l=
1,285—40—1,605—E. B.— 45— 1.830. 2.200.
3. 1,005—35—1.285—E. B.-40-—1.605—E. [3.—45— 1]. 1.350— 30— 1640 40—16004)-. B.—50=
1,830. 2.200.
12. 1,090-35—1.300—E. 8.—40}.620—E. B.—45— 12. 1.400—-40—- I.800—L. B.—50—2.300
1,800—50--1950.
13. 1,050—35—1.120- 40—1,320-—E. B.—40-—1,560— 13. 1.400—-40—1.300—E. B.—50-~2.300
E. B.—45—1.785—50—2,085.
14. 1,090—35—1,195—40—1.355--E. B.—40-1.515 14. 1.466—40—1.600—50—-2.300- E. B.—60—
E. B.—45—1785—50:—2.1355. 2,600.
15. 1,210—40—1,290- 45—1,515—E, B.—S0—1,815— }S. 1.600—5C—2.,300-E. B.—68—2.660
E.B.—55—2.200,
16. 1.120—-35—1190—40—1.350 - E. B,—45—1.620— 16. 1.600=50=-2,300—E. B.—60-=2.660
50—1.978—E. B.—55-2,245,
17 1.365-—45—11,455— 50 =|,255-~E. &.—55---2,085 i 1 I,630—-60—2.600—E. B~—-75—2.900
E. B. —60—2,385.
18, 1,315—45—1,450—50—-1,65&=E. B.—55—1.815— 8. 1.640—60—2.608~E B.—75—2.900

60--2,17 S—E B.— 652,500,



20.
21

e

24

251

26
21.
o
29.
20,
315
32.
33.

(1)

(3 @)

Rs.

1,600--50—1,6%—55—1,815~E.  9.—60—2175—

E. B.—65—2,500.

1,150—45—1,240—50~1,490—E. B.—55 1.875—
B. 3.—68—-2,295—65—2,555.

1,350—55—1,735—E. B.—60—2.095—70—2.375—
E. B.—-75—2,975.

1,975--60—2,095—-70--2.375—E. B—175-2.975

. K975—65—2,040— 70--2.250—75—2,760—E. B —

40—3.100.

1,975—70—2,255—75--2.630—E. B—80—2,790—85
—3,300.

2,000—70—2.190—75—2.(40--80—2,880—E. B.—
$5—3,220—90—3,400.

2,250—85—2.590—99—3.310—E. B.—95—3,500
2,400 —85-2,995‘—90-—3,265—15. B.—95—3,550
2,350—85—2,775—E. $.—90—3,315—-95--3,600
2,550 —85—2,635—90—3,175—E. B.—95—3.650
2,850—100—2,950

3,050—100—4,250
3,350—100—4,250—125{2.~4,589 | !
4,000—100—4,500—125/2—4,750

Rs.
19. 2.000—&)-2.300—E. B.—75—3.050

. 20. —£708— 60—2,300— E. B.—(10--2,600—75

3,850

21. 2.080-60—2,300—E. B.—75—3.200—1(X
3.500.

22, 2.200—75—2,650—E. B.—75—3,100 — 144
3,500.

23, 2,280—75—2.650—E. B.—75-3.100—100
3.700.

24.—2,200—75—2.300~F. B.-—100--4,000

25.~2.350—75—2,8CC—E. B.—)100—3,700—I:
—4.200.

26. 2,300—100—-3.600—E. B.—I2$;4,350
27. 3000—100—3.500—125—4,500

28. 3,000—100+~3,500— 125—4,500

29, 3,200—100--3.760—125—4,700

30. 3,700—125—4.700—150—5,000

31, 4,500—150—5,700

32 4,800—150—5108—200—6,300

33. 5.100—150—5,700—208— 6,500

Nore—Employees in thc advaneément scales of pay will be fitted 1n the revised scales corresponding 2o
eristigg scales in which they would have drawn pay but for the time-bound advancement scheme.

~
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SECOND SCHEDULE
[See Rule 7 (1))

Post/Appo intment :—

Pcrmanent or Tempbrary -
.qbstative or Officiating 1 —
g \ Scale of Pay:—

.Scsle oiaPa < . L

¢ :z.fExiétinz Emoluments :—
Tﬁasic Pay:—

) iPersonal Pay -

-\(u) personal pay granted o1y account ef Stagnation [Rule-3 (¢) (i)}
d . ,
" (b) personal pay granted undcr Rule-74 of O.S. C. [Rulc-3 (e) (ii) ]

G ) Dearness Pay —

e increment admissible at that stage of the existing Scale
ofal of 7 & 8 - —

1 Ii.ll Pay to be fixed in the revissd Scale —

(i) At the minimum if total existing emoluments at (9) above is less than the minimum of the
~ revised Scale.

" At the Stage of the Revised Scale equal to the existing emoluments at (9)abovc or il there
1S no such stagpe, the staBe next abeve. o’

preace between the exisung cmolvments and revised pay {(10) —(7)] :—

'I~ finally Gxed ipthe Revised Scale :—

e of fixation of Pay in the Rewised Scale =

~of increment in the existing Scale :—

ate of next increment in the Rewvised Scale u—

Head of Office/Competent
Authority
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THIRD SCHEDULE

o

[See Note under Rule 7 (3)]

IELUSTRATIONS ON FIXATION OF PAYINTHEREVISED SCALES OF PAY
Illastration-1

Eaisting  Scale—Rs. 780—16—860—18—896—E.B.—18—950—20—1,050—E.B.—22—1,160
Revised Scale—Rs. 950—20—1,150~—£,83,—25—1,500

Emsting Emoluments {Excluding Deargess Allowance)

Rs,
Pay 81200
Denrness Pay S 81:00
893-00
An amount ¢qua) toan increment admissible at that stage in the .. 16:00
existing scale shall be added.
90900
L]
Pay to be Hxed jn the revised scale ey 95000 (being the minim
in tho revised seale).
Ilimstratlon-2
Existing Scale—Rs. 1,005—35—1,285—E.B.--40—1,605—E.B.—45—1,830
Revisad Scale—Rs. 1,350—30—1,440—40—1,800—E.B.—50—2,300
Exsting Emolomests (Excluding Deamess Allowanee)
Rs.
Pay “z 1,325:00
Dearness Pay 106-00
1,431°00
An amount equal toan increment admissible at that stage inthe .. 40'00
existing scale, shall be added. - —
1.47100
Pay to be fixed inthe revised scale e 1,430:00

JLLUSTRATION ON FIXATION OF PAY IN THE REVISED SCALEIN CASE OF AN EMPLOYE!
DRAWING PAY IN THE ALDVANCEMENT SCALE

(As correted in F.D. Corrigendum No, PCC-45/89—3%)55/F), d1.12-10-1989,
1Hostcation-3
Enisting Scale—Rs. 1,090—35—1,155—E.B.—40—1,515—E.B.—45—1,785—50—2,135
( Advancement Scale of Rs. 390—1,830 )
Revised Scale—Rs. 1,350—30—1,440--40—1,800—E.B.—50-2,200
Revised scale applicable to the post held by him)
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Eaisting Emoluments ( Excluding Dearness Allowance)

P
ay . Rs. 1,785:00
Dearness Pay Rs. 143:00
Se
sRs. 1,92800

An amount equal 10 an increme¢nt admissible at that stzge in the eu'sﬁ‘ng Rs. 5800
scale {Advancement Scale) shall be added.

.. Rs 197300

Pay to be fixed in the ;cvised scale .. Rs. 2,08000

T llastestion4

Existing Scale—Rs.],315—45—1,450—50—1,650—E B—55—1,815—60—2,17°—ER—65--2,580
(Advancement Scale of Rs. 1,050—2,085)

Revised Scale Rs. 1,400—40—1,800—E.B—50—2,300

‘Exsting Emoluments (Excluding Dearness Allowance)

Pay b .. Rs, 2,17500
Dearness Pay .. Rs. 150%0
Rs, 2,32500

An amount equal to ap jncremient admissible at that stage in the Rs, 6500
exsisting scale (Advancement scale) shall be added.

Rs. 2,39000
Pay to be fixed in the revised \scale Rs. 2,30000+Rs. 90:00 (RPP)

(MN0.37740-—P. C. C.-45/89.F.]
By order of the Governor
P. K. PATNAIK

Secretary to Governi2e(
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